Introduction

Welcome from Peter, Joyce and Angela

What We Offer

[At the heart of Christian Reformed Campus Ministry is the conviction that
Christ is in the process of reconciling [@l | things(to himself and that we are
called to join him as co-workers in regaining his Kingdom. As such, we
affirm an everyday, concrete spirituality that sees every person on campus
as a potential agent of re-creation and every sin- tainted philosophy i
every thought and academic discipline j as instituted in God and worthy of
transformation.[

Dr. Michael Fallon, CRC Campus Minister at McMaster University







Welcome

Dear Reader:

Any welcome to campus ministry must begin with a handshake, a smile, and the following warning: there is
no book. The vocation of church pastor comes with a multitude of fhow to§ books,
all of them eager to guide you into your calling with varying degrees of enthusiasm
and wisdom. But campus ministry - well, there is no sure guide but the Spirit of
God.

This is not to say there arenct a few pointers that can be offered and one or two
resources to be surveyed. Stephen L. White<s book The College Chaplain is not a
bad place to start. Still, some very practical questions remain. This small
handbook is intended to be a humble handmaiden to the Spirit. It is a smattering of
collected wisdom and best practices, spiced with a few years of experience and
failure. We hope it gives you a better idea of what Reformed campus ministry has
been and might yet become.

We believe within the Reformed tradition lies rich resources for a mission in the educational world. At heart,
our stubborn conviction is that the beauty and majesty of God are incarnate in every cubic centimeter of the
creation. So one need not deny the world and its wonders in order to grow in faith, and neither need one
deny faith and its foundations in order to grow through honest, open inquiry. The whole wide world belongs
to God, and so Christian mission is a holistic endeavour!

Consider this handbook a teaser of what campus ministry can be. Talking points for discussion. We realize
local ministries are incredibly diverse, and some assumptions and language may not apply to all. Please do
not hesitate to contact us so that we can fill out the dre am more fully. Consider this a draft copy, open to
change.

Because the campus is always changing. We believe the campus is the nerve centre of culture and thus
extremely vital in God<s mission. As goes the campus, so goes the culture. Let us be there to whisper
kingdom of God dreams to its students, staff, and faculty!

Peace
Peter Schuurman

Campus Ministry: Gospel Mandate and Litmus Test

fBut you will receive power when the Holy Spirit comes on you; and you will be my witnesses in Jerusalem,
and in all Judea and Samaria, and to the ends of the earth.§ (Acts 1:8) Jesus Christ
spoke these words immediately before ascending into heaven. He calls Christians to
minister among ourselves (Jerusalem). He calls the church to reach out overseas (the
ends of the earth) and to our close neighbors (Judea). And he calls us to witness in
fSamaria.8 In my mind, secular college and university campuses are the fSamarias§ of
our time. They are the places, not physically distant --historically related to us even!--that
are perceived as foreign and even hostile to our faith. Vibrant missional churches are
keen to witness in and to fSamaria,§ so campus ministry should not be viewed as an
option, but as obedience to a gospel mandate.

Where is the CRC facing? Is the church daring to face Samaria? Is the church embracing campus
ministry? Campus ministry embodies a posture of facing outward toward the transformation of our society.
Because the campus is the heart and well -spring of the ideas and movements that shape our culture, we
canct hope to bear witness to Christ in our time and culture without being on the campus. Campus ministry
also embodies an attitude that looks forward to the spiritual development of young people and the future of
the church. Can we say that we are ffor youth§ and intent on leadership development without being on the
campus? While campus ministry is a not the only place where we seek to bear witness to our culture and



not the only place where we actively strive to equip and empower the next generation, it does stand out as a
litmus test for the church<s commitment to these things. It is deeply and uniquely indicative of deep
investment in mission.

| believe in campus ministry. | believe in it personally because | am the product of campus ministry at a
secular university. | believe in it for the CRC because it flows so naturally from our Reformed theological
and cultural heritage. 1 believe it flows from our very identity as Reformed believers. But | believe in it most
because of a deep conviction that it places us where God wants us to be. It pushes us outward and forward
and puts us on the missional edge. That is the place where we have no choice but to trust in God«<s
guidance, where we must rely on his provision and where we might...no, where we will...experience his
wondrous acts of salvation and transformation.

Blessings,
Joyce Suh

Dear Friends,

When people ask me what kinds of things | do for my job in Campus Ministry | often say f1 organize the
paperwork8. And whie its true that much of my work involves caring for the details, | have been blessed to
be part of the larger vision of Educational Missions as well. ~ Since entering the
world of campus ministry nearly two years ago | have had the privilege of meeting
many of our campus ministers, support staff and students. Without exception |
have been inspired by their commitment, creativity, passion and dedication. It has
become clear to me that the future of the CRC lies in the nurturing of these efforts.

I wish you all continued blessings on your journeys, and if you ever need help with
the paperwork just give me a call!

Sincerely,
Angela VanArragon



What We Offer

(lL’ Peter Schuurman (1-519-822-2551)
eternalstudent@sympatico.ca
HOME Joyce Suh (408-229-8206)
MISSIONS joycesuh@sbcglobal.net

Following Christ. Angela VanArragon (519-780-2968)
In Mission Together. avagh@rogers.com

a. Beginning

Our role as the Educational Missions team includes getting campus ministries started. We can work with
Classes in conducting feasibility studies for future ministries by investigating the university community in
terms of needs and accommodations for ministry. We can help in the hiring of new campus ministers by
providing profiles of a typical campus minister, interview questions, support and suggestions. We also
participate in celebration, ordination and commissioning events.

b.  Maintaining

We provide pastoral support for campus ministers. We can assist by sharing our growing vision for
educational missions at classis meetings or campus committee meetings, preaching or speaking in local
churches and ministry events on God<s mission to the campus. We also provide practi cal support in many
areas, including salary negotiations, help in fincorporating§ ministries as a firewall and for charitable status
and finding fthird stream8 funding for longterm sustainability, which opens up Home Missions funds for new
ministries.

C. Expanding

As the Educational Missions team, we support chaplains in defining relationships with partners or other faith
groups, exploring ecumenical, inter -denominational, and inter-faith partnerships and boundaries. We help to
negotiate relationships with university administration ...such as developing a fmemorandum of
understanding§ or fconcordat§ with the host institution. We work with the Home Missions Regional Teams in
performing Three-year Reviews, a structured day of interviews on the campus with partners in the ministry in
order to facilitate an evaluation and celebration of the mission. We offer training in visioning, accountability
structures, and financial stewardship of a campus ministry.

Other programs offered by Home Missions include grants for local conferences, retreats and speakers. The
Calvin Lectureship series is a yearly offering of a Calvin professor to lecture on specific topics. Campus
ministries need only provide food, lodging and transportation locally. Also, the Kenneth and Jean Baker
Emerging Leaders Scholarship Fund offers grants of $1000 per semester to develop a student leader. In-
Service Training grants are available for conferences and courses.

d. Sharing

Part of our on-going support of campus ministry includes the Educational Missions fEternal Student§ emalil
which offers monthly meditations on campus life and noteworthy academic writings . On request, we can
present a seminar or teach a class on topics such as Christianity and Higher Education: Credentialing or
Calling?, Faith and Leadership Development in Students or Faith and Cultural Discernment: Postmodernity,
Technology, and Ecology.


eternalstudent@sympatico.ca
joycesuh@sbcglobal.net
avagh@rogers.com
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Vision

Ambassadors of Christ and Laboratories of the
Kingdom

The Reformed Worldview Approach

Whole Gospel, Whole Campus, Whole Life

Campus Ministry as a Social Movement

Campus Ministry- More Than Kingdom Responsibility
Campus Ministry and Diversity

Campus Ministries in the Missional Triangle

Goals for Educational Missions

[Something there is about Calvinism that likes a college.[

Calvin professor James Bratt







2. Vision

N NN\ \\N

Ambassadors of Christ and
Laboratories of the Kingdom:

CRC Ministries in Public Higher Education

A Summary of the longer White Paper for Educational Mission : Full version available at
www.crcma.com

Peter Schuurman

Part 1:

The academy is a place of leadership formation, cultural innovation, and worldview dissemination, and the
Church has always invested in its life and future. Dr. Joel Nederhood said already in The Churchfis Mission
to the Educated American (1960): fIf the Church fails to enter into a mission relationship with the educated, it
will actually fail to touch the nerve of American life.§

Our vision is succinctly captured on the Home Missions brochure for educ ational mission: fWhole Gospel,
Whole Campus, Whole Life.§ Reformed campus ministry is ignited by an imagination framed by God«s
sovereignty over all creation...and because it includes creation, it is inclusive of every discipline and
vocation on the campus. A campus mission with a Reformed flavour is in love with the whole campus
because we believe that God is, too. Learning is his idea.

You could say the CRC has been entrusted with a unique task. Richard Mouw has referred to those of the
Reformed tradition as fthe Levites of evangelicalism.§ We have also been set apart as fthe Protestant
Jesuits.8 In short, the world of education has been recognized as our gift and calling. We must continue to
passionately pursue the mission of faith and learning ...from grade schools to graduate schools. It is who we
are.

Two images give some flesh to this pursuit on public campuses.

1. Ambassadors of Reconciliation for an Alienated World

Most older universities have their roots as seminary training schools, an d most university presidents were
trained clergy. While a few such integrated institutions exist today, by far the majority of academies in North
America are self-identified as secular or pluralistic communities. In this respect they are not only divorce d
from any Christian roots, but function at times as competing religious institutions, raising secular -minded
leaders.


www.crcma.com
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Paul says God is reconciling the world to himself through Christ, and Paul has become an ambassador of
that divine gift to the Corinthians (2 Cor. 5). If this can be translated to suggest that the Church is Christ<s
ambassador, campus ministries are the ambassadors of Christ that are sent to public institutions of higher
learning. Campus ministers and their fellowship are sent as a missi on of the Church to embody this great
reconciling project in the educational realm.

1. Ambassadors are foreign guests, and learn the rules and language of the host in order to
contextualize their mission.

2. Ambassadors demonstrate a healthy respect f or their host.

3. Ambassadors are bridge builders and cultural interpreters.

4. Ambassadors come with arich particularity.

5. Ambassadors are dedicated to lives of rich hospitality .

Educational mission is one face of God<s movement on the campus, and thus a campus minister is not an
autonomous agent, a congregation<s employee, or a para-church organization. Together with the campus
fellowship, she or he is the Church on campus.

2. Laboratories of the Kingdom

University culture is animated by a passion for learning, teaching, and researching. It is a place of
experimentation, creativity, and lively conversation. It is a place of test tubes, textbooks, and time -honoured
traditions. On the university campuses across our nations, young people are soc ialized, opened to a
numerous worldviews, and sent out into broader culture. Here people explore and make critical decisions
regarding vocation, marriage, and faith.

In this post-Christian context, campus ministry communities can be envisioned as faith laboratories. Like a
band of disciples, a prophet school, or a miniature Christian college, they are a learning community where
faith is tested and nurtured. This can be expanded in a number of ways.

Laboratories are environments of intense and intri cate work.
Laboratories require supportive sponsoring bodies.
Laboratories are creative, imaginative communities.
Laboratories are mentoring communities.

el N o

Learning Mission: Discipling and Prophesying

In sum, a good campus ministry is not a y outh group that happens to be on a university campus. It will be
vibrantly engaged with the conversations of the campus and bringing the faith tradition to bear on current
issues, and boldly challenging the idols of our time. Colloquia, panel discussions , and newspaper articles
will demonstrate this life-giving interaction. Additionally, a harvest of kingdom leaders can always be
mentioned by name as part of the circle of influence of this learning community. Its Bible studies, book
studies, retreats and dinners nurtured them for holistic learning. These students, faculty and staff are so
named not because they were extracted from academic life, but because they engaged it faithfully and
persistently.

Campus ministry can be a research team for the broader church, scouting out leaders, and wrestling with
the calling to discern our times. The fruits of this ministry bud early in the lives of students, blossom as they
make critical decisions in their life, and ripen as they see within their pursuits a voc ation gifted them from
God for the service of his kingdom.
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Part Il - Ambassadors and Laboratories Re -stated as a [Bridge¢, Diagram

Two years after the white paper was written, we were able to represent the general thrust of the paper in a
fbridge§ digram. If you wonder what Reformed campus ministries are all about, this is one way to think
about it. With respect to the university, we are ambassadors from God<s kingdom. With respect to the
church, we are places of experimentation and mentoring ...laboratories of faith. It is a bridge between two
institutions that were formerly deeply integrated but have since gone their separate ways.

Ambassadors and Laboratories

Kingdom leaders b ‘éﬁ

Kingdom Vision
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What follows are four notes corresponding with the four arrows on the diagram. Some of this overlaps with
the white paper, but much of it clarifies and contextualizes the vision.

A. First of all, campus ministries are ambassadors of Christ in the world of higher learning.

1. Sharpening a Kingdom Vision

The university is the nerve of culture, or even more significantly, a driving force of cultural change. They

say, fAs goes the campus, so goes the world.§ Former UN President Charles Malik put it quite bluntly: fThis
great Western institution, the university, dominates the world tod ay more than any other institution: more
than the church, more than government, more than all other institutions.§

Most older universities began as Christian seminaries. They were then taken over by the state, and then,
today, there is no doubt that the market directs its ethos. Choice has become its new mantra and what sells
is what determines the curriculum. The slogan at the university where | worked was fYour Career Begins
Here.§ The plaques with corporate logos that are displayed where Christian symbols used to hang make it
clear. The soul of the university is for sale, and education is denigrating into credentialing.

In this context, we are ambassadors from another realm. We profess that our world belongs to God, that
learning belongs to God, and that the purpose of learning is for pursuing wisdom and service to God and
neighbour. As our oppressed planet bleeds and weeps, we bear witness to students of all disciplines that all
our cultural endeavors ought to serve God<s shalom, not the market. We call this the Reformed perspective,
the Biblical story, the kingdom vision, and we bring it to bear on all our small groups, conferences, special
lectures, and writing on campus. As the Home Missions Educational Mission brochure says: fwhole gospel,
whole campus, whole life.§

2. Offering Christian Civility

The campus is becoming an increasingly diverse community while at the same time our global campus
becomes more tense and panicked. The threat of Islamic extremism, the politics of homosexual mar riage,
and the inconvenient truth of global disaster heighten one«s awareness of our precarious civilization. In the
midst of this, the academic culture of fpublish or perish§ militates against the hospitality that is vital for
creative learning and research.

Students get caught up in this competitive atmosphere. Status anxiety grips the ambitious ladder -climbers
while others opt for promiscuous sex, drugs, and alcohol. Many are lonely, having absorbed the
metaphysical homelessness that reeks through the whole institution that houses them.
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In this context, we are ambassadors from another world ...a world of faith, hope and love. We bring a
Christian civility to campus that welcomes people of all beliefs and backgrounds on campus. This means we
organize everything from backyard barbeques to fexam cookie ministries§ and fMake Poverty History§
campaigns. We host interfaith dialogues and pursue social justice projects that promise to enlarge the circle
of neighbour-love on the planet.

B. Secondly, campus ministries are church laboratories for the broader kingdom of God.

1. Mentoring Kingdom Leaders

Youth, or as they might be called, femerging leaders,§ are the reason universities exist. In every classroom
and in every hallway and campus mall they are b eing recruited for some vision of life. As much as campus
managers protest prosyletization and recruitment, it happens every moment of every day. Student are
pursuing the big questions and looking for worthy dreams, and if we don<t beckon them, someone e Ise
certainly is.

Mentoring students is an act of love, and the church is failing them. USA Today reports that seven out of ten
young people who went to church when they were in high school said they quit attending by age 23. Now
some come back, but when its all told, 1 in 4 never return. fThe transition to adulthood,§ says sociologist
Christian Smith, fis more comple, disjointed, and confusing than it was in past decades™ and there is an
historically unparalleled freedom to roam, experiment'§ Adoles cence has expanded, and the new term is
fadultolescence.§

fThe church needs to redistribute its energy on behalf of young adults,§ said Brian McLaren. With no new
leaders there is no future movement of the church. Campus ministries are mentoring laborat ories that
experiment with faith in the emerging culture and nurture Christ -like leaders within it...for work in law,
medicine, education, government, media, and the church. Campus ministries call students not to serve the
market or other ideologies but to serve the kingdom of faith, hope and love in Jesus Christ. Bible and book
studies, worship events, dinners and retreats call students to grow in passionate Christian discipleship.

2. Promoting Cultural Discernment

The church can often feel like a place distant from culture and yet be neck deep into culture at the same
time. It can be so distant that the radical voices of campus - whether that of the atheists, the relativists, or
the hedonists...seems like an echo from a far away foreign land. At the same time, judging from our dress,
our vehicles, and our houses, we are completely absorbed by our surrounding culture of individualism and
materialism.

They say in the Christian subculture the devil wears slippers, but in the public school he wears wooden
shoes. That is to say, distinguishing between the kingdom of God and the kingdom of selfishness seems
much easier in the secular environment. Additionally, the university is by its very mandate a community
dedicated to thinking, critiquing, and discerning the times. In this way, it is a vitally important place for the
church to be.

Campus ministries are laboratories that test the spirits and experiment with faith and learning in a culture of
research and analysis. They are a place for critiques of educat ion, government, market, media, medicine
and church. Interfaith dialogue, debates inside and outside the classroom, can sharpen ministers for
reflection on and with the church. Campus ministries can offer their nuggets of cultural discernment to the
wider church in preaching, teaching, and writing.

There is one thing missing in the diagram: the host of partners that make campus ministries strong and
vibrant. Because the campus mission is part of God<s mission it seeks to connect and collaborate with loc al
churches, para-church, church plants, and with the broad range of ecumenical bodies and agencies that
also pursue the Kingdom of God around campus. We seek a wide embrace that is hospitable to all races
and creeds in order to celebrate the full colour of God<s new world. So we cooperate with others on prayer
events, evangelistic endeavours, academic symposiums and social justice movements. We are not alone.
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Each ministry is different and has its own unique gifts. But as a general articulation of wha t campus
ministries can be, it<s a good start. We hope that the wider church will come to identify itself as more of a
learning community and embrace the next generation of students who seek the Spirit«s leading in their lives.

Ambassadors and Laboratories

Kingdom Vision
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Note: feedback loops of resources, vision, accountability, support, prayer, etc. Universities also directly
affect churches and churches can directly influence universities. Campus ministries are in a strategic,
dynamic, bridging location between church and academy ...two institutions that used to be deeply
connected.

Conclusion: Post-Christian Adjustments

During a recent campus ministry review | asked some students what the church might offer them as they
journeyed through their education.

fWe need help knowing what it means to be a Christian in this place,8 they said. fThis pluralistic, secular
place.§

This is a succinct description of campus ministry: experimenting with what it means to be Christian in a
secular, and increasingly religiously diverse educational setting. This post -Constantinian landscape is hew
for the church...we have been accustomed to being the privileged faith in the country and on campus. We
expected the culture here to boost our faith, and so we sent missiona ries off to Africa.

Now Africa and South America are brimming with Christians, and North America has become the pagan
mission field. In sum, Christianity is not Western, and the West is not Christian. We are missionaries in our
own home country, and most clearly we see this on the nation<s campuses. Christian students, staff, and
faculty need fcross-cultural training§ in following God<s mission in the academic world.

You might say campus ministry is God<s Mission at the cross-roads of culture. Like Paul at Areopagus,
where fall the Athenians and the foreigners who lived there spent their time doing nothing but talking about
and listening to the latest ideas.§ (Acts 17:21) These are not just idle ideas, but schools of thought that
trickled down through students...students who later became politicians, lawyers, priests, and doctors. What
ideas people fbuy into§ in the marketplace of ideas (and the economic analogy is apt!) are carried out across
the land and shape social institutions. Universities, as a modern Areopagus, are laboratories for social
movements and industrial innovation.
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The CRC actually has a campus ministry entitled Areopagus--at lowa State University, currently lead by
Randy Gabrielse. Randy<s web-site puts it in this outrageously Reformed, Biblical way:

Areopagus is a campus ministry based on these propositions:

The Christian message has continuing relevance to the context of higher education
Learning and faith should work together and complement each other in the Christian lif e

The work we do at the university ...learning, teaching, researching and serving ...should be an
integral part of our Christian walk

Campus ministries: a bridge, a crossroads, a dialogue. We may not be privileged in the academy anymore,
but we are called to articulate a winsome Christian vision and to make disciples for God<s Kingdom, which is
what will ultimately endure.

What's it all About?

by Jamie VanderBerg, Campus Minister at University of Guelph

When | look around the university community, | see an expressway. There<s a vast array of research
agendas often heading in competing directions; there<s a multitude of perspectives and worldviews;
and there<s a colourful array of people. lt<s an exciting place, but a daunting one as well.

Campus ministry lives, in many ways, under the expressway. lt<s more than just a name or a face.
ltc<s an alternative community, a place of sharing, a way of subverting and complementing what
happens on campus. As such, it seeks to build relationships, foster spiritual growth and challenge the
status-quo of the largely corporate -driven university.

This rather vague language can be concretized by saying that the heart of this ministry is to build
community through small groups, to provide pastoral care for those searching and to augment the
teaching that takes place here with lectures, symposiums and other social justice initiatives. All of
these aspects of ministry are an attempt to share God<s love and witness to the redemptive work of
Christ, working with the Spirit to transform this place.

The image that I«d like to share with you is one with which you are likely familiar ...the Highway 401 in
Ontario. At one point, the 401 connects with two other hi ghways in a single location. When three
highways converge on one another, you inevitably get an array of entrance and exit ramps. Campus
ministry looks a lot like the network of bridges that support the fchaos§ of traffic, allowing for significant
connections between individuals and groups on campus.

Campus ministry, as such, is not just about connecting with the Christians on campus. It also seeks
to serve the campus community in and of itself. Alpha is an obvious example, but so is Peace Week
2006. In the course of a single week, we hosted Jim Looney (Iraq hostage survivor), Max Eisen
(Holocaust survivor), Rufina Amaya (El Salvadorian massacre survivor) and Father John Dear (peace
activist). The week was an opportunity to work alongside other campus partners in speaking to the
issue of peace and in opening the door to conversations about the role faith can play in resolving
conflict.

To use the title of a promotional DVD | did for local supporting churches: Campus ministry is ffaith re -
mixed§ forthe postmodern campus.
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The Reformed Worldview Approach

Christian Worldview 101

At the center of much of campus ministry is the need to articulate a Christian worldview and dialogue and
challenge rival worldviews. This is both an intellectual labour and a spiritual struggle. What follows is an
introduction to the Reformed angle on worldview.

G. K. Chesterton maintained that while it is important for a landlad y to know the income of her renter, it is
more important for her to know his worldview. fThe most practical and important thing about a man,§ he
said, fis still his view of the universe.§

Everyone has a worldview--whether they articulate it or not. The word can be a helpful short-hand way of
speaking of a personcs fbasic beliefs about reality§or their fframingstory through which they see the
universe.§ The word itself is not in the Bible, but the Bible certainly offers the believer a worldview. To
intentionally think about your worldview as a Christian can be a coherent and consistent way to faithfully
engage culture and avoid the pitfall of anti-intellectualism. Because the Bible doesn«t directly talk about
every cultural reality we encounter today; but the Biblical worldview certainly can be applied to every single
letter of your life...and every corner of the classroom.

Let me set up a contrast to make it more vivid. Three short words can be used to describe the culture of the
university today: fpublish or perish.§ Life, in this picture, is about scrambling after seductive but elusive
goals with a calculating, competitive eye cast towards others. Being crazy -busy is normal, suspicion is cast
on your neighbor, and your long-term security becomes a permanent anxiety.

The Christian worldview is a universe away from that pursuit. It, too, can be summarized in three short
words: flove or perish.8 Life, in this picture, is about building a culture of love around you, a culture that is
conscientious about the needs of neighbours, seeks to nurture beauty, and guards what is true.

To be brief, four notes on the basics of Christian worldview thinking:

1. Your worldview arises out of the core of your being, out of your deepest desires and longings.
Worldviews always start in the heart. For some, their desire is for money, power or pleasure. But when God
becomes your heartcs desire your life leaps towards his dream for the world. Everything changes. You
change the way you treat others, you change th e way you consume things, and your change the way you
see reality. This is the Christian worldview: seeing life through Jesus Christ.

2. Your worldview arises out of a framing story. Every people have a story. For Christians, the story
comes through the rich and diverse voices of the Bible, which gives us this plot: all things were created
good but because of the sin and brokenness that sull y the earth, all things need to be restored by God«s
suffering, covenant love in Jesus. Think of it in four chapters: creation, fall, redemption, and finally, still
being written now, our improvising participation in Christ<s redemption project.

3. A Christian worldview refuses the compartmentalization of [Sacred¢, and [Secularg, things.  When
your heart wants what God wants, you do not just add prayer and Bible study to your life, although you will
do that. You suddenly see everything with Kingdom of God Glasses and your whole vision for life is
radically altered. You donc«t just add a fGod-view§ and a f Churt-view§ to your fNorth American Lifeview.§
Your whole fWorld-view§ gets a new prescription: whether you are looking at mutual funds, municipal
elections, or marsupial survival, the light of God«s desires illumines the reality in a fresh way. The whole
world is a burning bush of God«s grandeur. Again, this is the big picture of faith: God<s new world is coming,
and it restores every sad and broken thing ...from polluted oceans to pornographic art to the panicked
human heart...into his new ecosystem of hope and healing. Everything is sacred. It is humans who twist
sacred things to serve secular purposes.
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4. This worldview is not only therapy for individuals; it's a new framework for culture -making
together. Jesus is not just Lord of Sunday morning, not ju st Lord of the human heart, but Lord of the whole
universe...geology, dance, and surgery. Therefore Christians seek to be co -workers with God in renewing
all things towards God«s original intention, and they do this as a community. Rather than participate in the
culture of competition, they pursue a culture of communion, communion with God «<s Spirit, his planet, and his
church. This shalom...a new world where life flourishes - is our calling and destiny, and is visible to those
who have the eyes to see it. We nurture an alternative culture for the common good.

God saves us, but not so we can die and fly to heaven. He saves us to recruit us for his earthy mission of
renewal. As one Chinese professor who recently became a Christian said to me: fThis is a the ology of life,
not a theology of the knife!8 Worldview is about imagining another world is possible - a planet better than the
one handed down to us.

Recommended Reading:

Plantinga, Cornelius. Engaging Godfis World: A Christian Vision of Faith, Learning and Living.
Eerdmans, 2002.

Walsh, Brian and Richard Middleton. Transforming Vision: Shaping a Christian Worldview.
IVP, 1984. See also Truth is Stranger than it Used to Be and Colossians Remixed.

Wolters, Albert M. Creation Regained: Biblical Basics for A Reformational Worldview .
Eerdmans, 1985.

Whole Campus, Whole Gospel,
Whole Life

Peter Schuurman

The Christian Reformed Church (CRC) vision, when articulated in promotional material, does not want to
contrast itself with other communities on campus. But sometimes a comparison can make the
distinctiveness of our vision clearer, and that is what this piece seeks to do. In a sentence, i t seeks to place
our ministries in between (and perhaps a little overlapping) with para -church groups on one side and
mainline chaplains on the other. This is a crude scheme, but it is a general pattern that holds true across
the continent.

1. The CRC has a passion for the Wwhole campus.¢,

God uses all ministries on campus for his purposes, and the CRC is a mission to higher education that sees
the whole campus as a mission field. Some para -church groups work great with Bible studies for students,
and some mainline churches are deeply involved with social justice concerns, but the CRC has a vision that
includes students and social justice, but seeks to influence the university at all levels: the administration, the
curriculum, the philosophies and worl dviews that dominate the campus, the faculty, the caretakers and
maintenance people. We are fpassionate about Christ, in love with the whole university.8 This is a unique
approach that few other ministries share.
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2. The whole campus approach is based on a Whole gospel¢,
theology.

Each ministry to campus has its theological emphases, articulated or not. Many of these either narrowly
focus on redemption and personal salvation or on a fsocial gospel8 approach. CRC ministries champion
Christian perspective that begins with the goodness of all things in creation, considers the brokenness of all
things in sin, and celebrates the redemption of all things in Christ by the Spirit. This floving sovereignty
story§ motivates a ministry on campus that engages every discipline, every subject as tainted but still
founded in God and fulfilled in God. CRC ministers love learning, and love the mission of the university,
because they see it all as part of God<s plan, God<s mission, and his cultural mandate for humanity.

Additionally, theological ideas like fgeneral revelation§ and fcommon grace§ give permission for our
ministries to learn from and with others on the university, as they articulate the Biblical idea that God reveals
himself in creation and culture and has not left any part of his world forsaken by his provident hand. In a
word, our approach is fnon-dualistic.§

3. This Holistic visiong¢, is meant for a student's Whole life.¢,

CRC ministries see everyone on campus as a student, and a potential leader in kingdom service. Because
God<s mission is to renew all creation, the goal of learning is not only conversion and seminary or just fgood
citizenship.§ All disciplines are vocations from God, and our ministries seek to nurture disciple for whatever
calling God gives them: art, philosophy, dance, genetics, or sociology. Calling, however, also includes
other parts of calling like personal health, marriage, church membership, community service, spiritual
disciplines, and theological acumen. CRC ministri es seek to nurture students as citizens of both fheaven
and earth§, in so far as the former is already working itself out in the latter.

fThe university is a clear- | There is a tendency in some missions to be ftoo heavenly mindeds§ or its

cut fulcrum with which to
move the world. The
problem here is for the
church to realize that no
greater service can it
render both itself and the
cause of the gospel with
which it is entrusted,
than to try to recapture
the universities for Christ
on whom they were all
originally founded.§

- Charles Malik, former
president of General
Assembly United Nations

opposite ftoo wed to the spirit of the age.8 The first narrows ministry to
evangelism, worship and Bible study and the second narrows it to
counseling, priestly prayers and protests. CRC ministries, like Reformed
theology, seek to champion the falready, not yet8 of God«s kingdom in a way
that builds bridges between the other two ministries. We are, as one
mainline chaplain said of us recently, fthe most ecumenical of ministries§
because we can find ways to partner with others whereas they find no
common ground between each other. We ar e evangelical in many ways, but
because of our theology, open to a much broader missional approach.

The key is our long theological tradition and its connection to education. We
have been called fThe Protestant Jesuits§ because of our passion and
legacy in Christian education and the quality of our scholars and research.
The Salvation Army has its soup kitchens, the Pentecostals have their
rallies, and the Anglicans have their liturgy. But the Reformed community
loves the world of learning like no other church, and campus ministry is the
Reformed tradition at its best.

The Baptist minister at University of Calgary said to the congregation at Paul Verhoef<s commissioning
service, flts about time you guys are here. You people know campus ministry. You know the world of
learning. Thanks for coming, and we look to you for leadership.§

We have a reputation in the circles. And while all other denominations (perhaps P resbyterian Church in
America is an exception and a few evangelical churches) are pulling out of campus ministry, the CRC
remains stable and strong, if not growing. We have the legacy for Christian education, and that is our gift,
the fcharism8 we must steward.
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What do Campus Ministries do for the Church?

Some might say this question is inappropriate. Rarely does one ask this question of overseas missions ...
why the double standard? But the question is asked, and so here are some talking points.

1. Spot, nurture and launch leaders in God's kingdom.

John Cooper, Calvin Seminary professor, said he would not be where he is if it wasnc«t for the campus
ministry at University of Toronto when he was a student there. The names are vast: William Katerberg,
Calvin Professor of History, Kevin Vandermeulen, Redeemer College math professor, Shiao Ch ong,
Campus minister at York University, Leo Gatotoes, Church Planter in Burlington, Ontario ...all will give
testimony to the seminal place of campus ministry in their vocational decisions and training.

2. Present offerings of cultural discernment.

The church has a word for the university, but that«s not the end of the relationship. Because we have
pastors strategically placed at what is called the fnerve centre§ of culture, the church can hear a word from
the university. Our pastors write in the Bann er, Christian Courier, and speak and preach in all kinds of
settings, drawing attention to trends and changes that are fcoming down the pike§ for the church. The
campus minister is a scout for the church, offering a picture of where culture is moving, and what kind of
students will be coming out into the world in three, four years. In a sense, the campus minister can offer an
introduction to the future for our congregations.

3. Campus ministries help re-interpret the Reformed flavour of our Biblical fai th as they test it and
experiment with it in dialogue with others of diverse traditions. The campus can be a laboratory for the
church.

4. Campus ministries model the [{hird -wayy, of our tradition , a bridge between evangelicalism and
mainline Christian traditions within Protestantism. They likewise work along side Roman Catholic brothers
and sisters, cooperating in ways that narrow the gap that five hundred years has made into a chasm.
Similarly, campus ministries develop a language for dialoging with those of other religious traditions.

The Mission Is Urgent

1. People don’t know their Creator, Redeemer and Sustainer on campus .

More and more so today, the public university/college campus is a culture that has no memory of Christian
faith. Some think they float in a private spiritual world, not realizing they have gods that rule their life and
guide their decisions.

2. People worship other gods that hurt them and the whole creation.

The university is becoming more and more a place where the gods o f technological reductionism, careerism,
naturalism, competition, and relativism reign. Even Christian students who pray and fellowship can subtly

be affected and have their lives oriented towards a credentialing instead of a calling.

3. The church needs to hear aword from the campus.

Some of the research on campus, for example, on environmental change, economic disparity, and new
religious movements is vital for the faithfulness of God«s people in today<s world. We are poor in our
theology and mission when we are not learning from those who see with keen eyes and a sharp mind.

Conclusion: Long-Range Mission

Some ministries of the church blossom in a few years and the results are readily visible to all. Campus
ministries are different, as they plant seeds that may not flower for decades. The testimonies come down
the road as students make career decisions, marry, or are suddenly promoted to leadership. Then their
experience in campus communion rises in their consciousness, and what is most import ant is remembered
and lived.
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Likewise, the offering of cultural discernment strengthens the church in ways that cannot be pictured as in a
new building or a single, colorful photograph. But they are significant to the future of the church. Research
has shown that a church that begins to pull out of campus ministry is a church that is has begun to die. The
campus is a critical place in our culture, where critical decisions are made, and without influence in this
critical place, the church has abandoned the nerve centre of the nation and the next generation.

Campus Ministry is a long-range missional strategy for the church, and a healthy church celebrates what it
gives to the campuses across the nation, for that is a gift for the future.

Christian faith and learning integrate best within a community. Brian Walsh and Geoff Wichert,
our campus ministers at the University of Toronto in Toronto, Ontario have shaped a gathering
entitled fWine Before Breakfast§, where graduate students wake up for a 7:30 am mix of forthodox
and hippie§ communion service. The songs are a mix of evangelical tunes with Bruce Cockburn,
Sting, U2, Joni Mitchell, Leonard Cohen, Taize, Woody Guthrie, and original compositions from the
musicians themselves. The meditation often comes from a graduate student, focused on a passage
from Scripture that was discussed together at the breakfast that follows th e fWBBS service.

f1 don<t know where my faith would be if it werenct for this gathering,§ said one student. fThis is my
spiritual home,§ adds another.

Campus Ministry as a Social
Movement

Peter Schuurman

Religion has often been viewed as an obstacle to change. Marxist and feminist social theories often
consider it to be a tool used to maintain the status quo--either by actively reinforcing it or by distracting
people from the injustices that lie within it. Religion, in this sense, is ideology--a belief system intended to
justify the current social order.

Religion can also function as an agent of social change. Rev. Dr. Martin Luther King Jr.<s role in the civil
rights movement is one example, as it challenged segregated America. Consider the role of liberation
theology in struggles of the Latin American people, or on the conservative end, Promise Keepers place in
the men<s movement. A fourth example, going further back, may be the fProtestant§ movement in the 16th
century, a movement that challenged the corruption and hierarchy of the Church. Religion can be as much
a motivating force for change as it is an obstacle to it.

We could posit campus ministry as a social moveme nt, too: a protesting movement, in sociological terms.

A social movement according to one introductory text is fa collective effort to bring about a new order of life,
to do something about an issue for which people have considerable concern.8 Social movements, of course,
can be revolutionary, reactionary, conservative, or utopian in nature, and perhaps campus ministry

combines aspects of each. We might best see it, however, as a religious reform movement in the academy
today.

The Context of Unbelief

Some thinkers have drawn the broader cultural picture with bold, clear lines. If Stephen Carter in his book
The Culture of Disbelief ( Anchor, 1993) is right-- that religion has merely become a hobby, trivialized and
cut off from the public realm, then there is an urgent call to be answered in the academy. He says that the
prevailing intuition of dominant culture is that freligion is like building model airplanes, just another hobby:
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something quiet, something private, something trivial --and not really a fit activity for intelligent, public-spirited
adults.§

More specifically in terms of the university, historian George Marsden says the soul of American (and
Canadian) universities has converted from that of Protestant establishment to established nonbelief. He
says that fthe largely voluntary and commendable disestablishment of religion has led to the virtual
establishment of nonbelief, or the near exclusion of religious perspectives from dominant academic life. . .

In a just society might there not be more room for the free exercise of religion in relation to higher learning?8
For Marsden, religious perspectives have been deliberately excluded from the highest sort of intellectual
human activity, and this is nothing less than a justice issue. For campus minist ries, it is a mission to be
pursued. Not the re-establishment of the Protestant establishment, but the re -integration of faith with all of
life in a truly pluralistic environment. Nicolas Wolterstorff has called this fdialogical pluralism.§

One can parallel some general statements about social movements with campus ministries. For one, they
connect individuals with larger institutions: they connect people to churches and to other educational
organizations that share the vision, and they connect churche s to the life of the university and academic
research. Additionally, campus ministries pressure administration and governments to make space for faith
to express itself publicly. Finally, they seek to raise awareness--among students of their identity in faith and
of the mission we are pursuing, and in the church for the strategic place of campus ministry in bearing
witness to reign of God over all of cultural life.

The key to the vitality of any social movement is its networking ability. In order for an y movement to thrive, it
must always be actively recruiting and establishing ties with like -minded individuals and organizations. It
needs to mobilize money and resources, and people willing to take risks and make sacrifices for the cause.

It needs good press, good spokespersons, and public support. Most of all, it needs people. Volunteers,
financial backers, cheerleaders, and most of all, committed leaders. A good social movement excites the
young and nurtures future leaders from within its own ranks.

Social Movement and Intellectual Revival

This sociological language helps name campus ministry as a dynamic, vital, visionary force --a mission to be
pursued. For an academy slumbering in unbelief, it is an awakening. For a church at the margins of ¢ ulture,
it is a revival, an intellectual revival.

The choice of terms are not mine. They in fact come from a Catholic writer, James C. Turner, who has been
watching the evangelical world from his academic post, and been impressed with all the fprotestant§ action.
He writes in an article entitled, f Something to Be Reckoned With: The Evangelical Mind Awakens,§
(Commonweal, January 15, 1999: 11-13) that there is a fdramatic turning§ in evangelical intellectual life,
and he begins by chronicling the rise of the bimonthly journal Books and Culture. He refers to the regular
contributors to its articles and book reviews as frevolutionaries who have led this struggle§ into the American
academy. He mentions such key names as Mark Noll, Nathan Hatch, George M arsden, Nicolas
Wolterstorff, Richard Mouw, and Alvin Plantinga. In terms of key institutions, he mentions Wheaton and
Calvin colleges as fseedbeds of an intellectual renaissance.§ He goes on to mention key books like
Marsden<s Soul of the American University (quoted above), and key academic associations like Christians in
Political Science, which all cooperate with whoever is also interested in frevivifying Christianity in the life of
the mind.§

Turner says this evangelical intellectual revival is surp rising, given that the evangelical world had little
interest in the life of the mind for the first half of this century (he mentions Nollks Scandal of the Evangelical
Mind at this point). Either that, or those with some intellectual predispositions, like Calvin College, were too
ethnically isolated to be of any significance beyond their own enclave. But if the academic journal Books
and Culture is any indication, that trend is definitely changing.

Turner concludes by saying fwhether the evangelical intellectual revival will make serious inroads into the
broad culture of American evangelicalism remains to be seen. Even many evangelical intellectuals remain
skeptical about this. That it has made, and will continue to make, a substantial mark on American a cademic
life seems indisputable, especially in history, philosophy, and more recently sociology.§

A bona fide social movement is well on the way. For sure, the fevangelical world§ is quite broadly defined.
Turner suggests that Reformed people, with their confessional approach, remain on the margins. The
evangelical world as yet has no unique intellectual tradition to draw on, to give it definition. But such is the
nature of the evangelical movement as a whole --it is more of an impulse than a theology, more of a
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movement than an institution. Theologian Clark Pinnock wrote that fit is not really a theology at heart but a
spirituality or way of being Christian. . . | think God raised up the evangelicals to be witnesses, not scholars.
Do we protest the undoubted lack of learning among Mother Teresacs nuns? Of course not--it is not their
vocation. Being faithful, not profound, has been the calling of evangelicalism.§ Thus evangelical
intellectuals must resign themselves to the periphery of the evangelica | movement, whether they be
connected with an ethnically based denomination or a non -confessional one.

Maybe that is why Turner missed one pivotal force in this intellectual revival. He did not mention the
growing ranks of campus ministers on public camp uses who might subscribe to a journal like Books and
Culture. Richard Mouw referred to Reformed folks as fLevites of the evangelical world8...a small tribe set
apart for a special task. Others have called the Reformed tradition fThe Protestant Jesuits.§ Regardless,
we have a distinctive gift to offer the academy, and a passion to give it legs.

A Middle-Way

Seeing campus ministry as a social movement puts it in the framework of a dynamic, growing, spiritual and
cultural struggle. For this reason it needs to maintain the tension between contemplation and action. The
campus minister<s position is not merely meant to be reflective and academic, although every good campus
minister will read, write, and teach. But there is also an entrepreneurial side to cam pus ministry, and that
involves a vision for leadership development, expanding influence, mobilizing resources, and institution
building.

Campus ministry must walk the knife edge between two comfortable camps. The first is the temptation to be
co-opted by the liberal ftolerance§ paradigm that operates in most universities today. If campus ministers
wholly adopt this worldview, they no longer become agents of social change, but maintenance workers for
the academic status quo. They become functionaries of the university institution, echoes of administrative or
secular visions.

Secondly, campus ministries, and especially para -church organizations, run the risk of ghettoizing
themselves in their own tightly knit community. In this case, too, they no longer act as agents of social
change, but rather isolate themselves from the greater community to which they belong as students and
ministers. They become functionaries of the institutional church or para -church institution, pre-occupied with
maintaining their own status quo. They abandon the university to itself.

If campus ministries can nurture a self -understanding as a theologically -rooted social movement, the above
dangers are mitigated. For as a social movement campus ministries are part of both the acad emy and
church and gathers people from both. Itis a bridge that spans an institutional divide that has widened over
the last 150 years. Campus ministries are ambassadors to the academy and laboratories for the church.
They are passionate about the gosp el and in love with learning. This is the passion: as a faithful Christian
community, to help the university fulfill its own central mission -- to offer a holistic education for service in the
world.

Research Prayers

Campus ministries explore ways to integrate Christian faith with every aspect of ¢ ampus life.
Graham Morbey, our campus minister at Wilfrid Laurier University in Waterloo, Ontario, has
begun a fresearch prayer projects§ to further this holistic faith approach. He asks a professor if
he can pray for their research, and then gathers some students with him to hear about the
work, asking questions about its difficulties and ethical issues, and then together they compose
a carefully worded prayer. One psychology professor named Rudy does research on rats to
deepen our knowledge of addictions. The prayer was entitled, fA Prayer for Rudy and his
Rats.§ The prayers are done as a Christian offering, regardless of the faith of the professor.
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Campus Ministry” More Than
Kingdom Responsibility

Joyce Suh
Introduction

One question that surfaces when considering campus ministry is, fAmong all the compelling possibilities for
ministry in North America, why campus ministry?8 Freestanding campus ministries do not usually directly
feed large amounts of people into existing local churches. They don«t often become fully self -supporting
over time as church plants are expected to. What can we expect from campus ministry? What is the return
on investment for campus ministry?

Several other papers in this section describe the theological reasons for campus ministry: Ambassadors of
Christ and Laboratories of the Kingdom; The Reformed Worldview Approach; Whole Gospel, Whole
Campus, Whole Life. Campus ministry is a kingdom responsibility. The kingdom is larger than the church.
The church has a responsibility to bring the light of Christ to all people and all human endeavo urs. The
church ought not to neglect the university, one of the great estates ...arguably one of the most influential
parts of human society.

These arguments explain why campus ministries are legitimate ministries, and provide a theological
underpinning for campus ministry, but for some they donc«t fully answer the question of why, among all the
competing kingdom ministry possibilities, campus ministry ought to be chosen. Why invest in campus
ministry? The church ought to commit to campus ministry (1) as a pledge toward the future, (2) as a matter
of justice.

Campus ministry”™ Paying it Forward

Campus ministry is a pledge toward the future. It«<s about speaking into and influencing young people at a
formative time of their lives. lt<s an investment into the heart of culture -shaping institutions. It is based on
the assumption that, what we see on the university now, we will see on th e church pew (or not) over the next
ten years. By engaging in vigorous campus ministry, we both contribute to and learn about what is
happening. The presumption is that involvement now equips us for the future: we sow seeds in the hearts
of youth, we develop future leaders, we help the church discern the tides that it will need to navigate now
and into the future. Although all of these may not pay back immediately, we fpay it forward,§ believing that it
is a worthy and worthwhile use of resources now. We believe that it is not simply optional, but essential to
the future health and relevance of the church.

Campus ministry as a matter of justice

There is a body of studies and analysis that describes the exodus of young people from the institutional
church. The CRC Banner ran a feature in August 2007, fWhere did our young adults go?§ The article cites
grim statistics: fFrom high school graduation to age 25 there is a 41% drop in weekly church attendance.
But age 29, the drop increases to 58%.8 Even among those who are faffiliated§ with a church, only 29%
attend church weekly. All of this takes place in a landscape where 1 in 5 young adults are unaffiliated .
(Robert Wuthnow, After the Baby Boomers: How Twenty- and Thirty- Somethings are Shaping the Future of
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American Religion. (Princeton University Press, 2007)) Youth group involvement does not predict future
church attendance, and increasingly, settling into marriage and having children does not bring back those
who drifted away.

Many reasons are posited for the discouraging trends. Some cite huge cultural shifts ...like
postmodernism...that have shaped in the lives of young adults. Others analyze the sociology of
generations. Generations are changing faster. The church now has 5 generations under one roof. What
holds true for and pleases one may not engage or connect with others. For twenty -somethings, at this point,
the lack of connection is undeniable.

It is easy for older generations to become impatient and even critical of where young adults are at. Itis
tempting to see them as a fproblem§ that the church needs to solve to survive, let alone thrive over the next
years. Statistics and analysis aside, however, what is clear is that the lives ...the souls--of younger
generations (especially twenty -somethings) are in the balance.

There is a thread of vulnerability discernable in the descriptions of the p ost-high school years (roughly 18-
30). Christian Smith describes that there are real social forces that have fgiven rise to this emerging
adulthood§ Trends pushing young adults to spend a longer time in post -secondary education, delay of
marriage, global economic realities that fundermine stable, lifelong careers.§ The fluidity that young adults
face provides opportunity, but can also be understood as a paralyzing uncertainty. What, then, do we make
of the disillusionment and fhurt§ of this generation?

Could it be that young adults are the vulnerable of our time? Without being patronizing, are they the
fwidows and orphans§ of scripture, the one that we are simply required to minister to without strings and
expectations? Are they the true measure of whether the church is acting in obedience to the Lord<s call to
minister to the least and lost...a simple matter of justice? Is ministry to young adults, including campus
ministry, a fundamental part of who we are as God<s people? The call to campus ministry then is a call to
minister not for perceived reward or pay back, but as what it means to be the church in the world.

Think of being a student on campus. Away from home (maybe for the first time). Subject to very real and
concrete temptations--drinking, sex. Awash in the multitude of ideas and philosophies and ideologies that
flow on today«s campuses. Not knowing what the future holds; knowing that the answers that may have
worked for their parents don<t necessarily work anymore. Wondering whether t hey can measure up and
succeed...whatever that means. What is the church«s responsibility to such as these?

Conclusion

The foundation of campus ministry is the kind of kingdom responsibility and kingdom vision that the CRC
was born in and which it has nurtured over the years. But beyond that, there are deep currents of justice,
and responsibility toward the future that propel a vision for campus ministry. We hope that this brief
discussion opens dialogue and frees churches, classes and individuals to imagine campus ministry as part
of Godcs calling for them.

We are chastened lovers of the Way. . . and as a gathering of forgiven sinners, we reject the
pretensions of triumphalism and acknowledge that we are implicated in the brokenness of the
world. We think of ourselves as 'one beggar telling another beggar where to f ind some bread.

From CRCMA Vision Statement, 1989.
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Campus Ministry and Diversity

Joyce Suh

In recent years, the CRC has both celebrated its diversity and at the same time challenged all ministries to
increasing diversity. CRC Home Missions in its fimagine™ 8§ vision document (Rev. Dr. Bill Van Groningen,
September 2005) invited all Home Missions -connected ministries to flmagine the CRCNA as an increasing
multicultural body.§ This is fleshed-out more specifically as (1) listening to th e voices of different
communities, (2) encouraging leadership support and development among diverse groups, (3) advocating
ways and means for diversity to increase.

How can this [imagination¢, take shape in the Educational Mission portion
of the Home Missions agency?

We encourage the formation of ministries that have diversity in their DNA ...that is, diversity as an
explicit part of their mission and vision.

We encourage the formation of specific ethnic or cultural ministries in appropriate settings
We encourage the appointment of minority personnel to all ministry positions.

We encourage the identification of and development of minority leaders within educational mission
settings.

We promote training and equipping of campus pastors in racial issues through Home Missions
orientation and other relevant programs.

In all of the above, we seek to listen to the voice of diverse groups that are part of the CRC community
and the campus communities in which we minister.

The Educational Mission team recognizes that diversity is not the default in many ministries and ministry
settings which means that diversity needs to be an intentional effort. In particular we recognize the key role
that leadership plays in fostering diversity: dreaming of div ersity remains a dream unless it is concretely
reflected in leadership. Resources need to be invested in order for efforts at diversity to be effective. We
also recognize the need for humility and at times repentance for attitudes, actions and omissions that
exclude and offend. We believe that campus ministry, rooted as it is in the fmultiversity8--in the extreme
diversity of campus settings--ought to lead the denomination through vision and by example.

Finally, we seek to promote and undertake diversity not as a program, not as an obligation, but as an effort
that flows from our desire to follow after God<s own heart. We believe that God<s mission is our mission; that
his love for all is our love for all. As we undertake to follow his mission call, w e seek to reflect first and
foremost his love. We understand diversity to follow from love.
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Campus Ministries in the Missional
Triangle

Peter Schuurman

Together We Are Stronger

This is the simple truth: we all need each other in order to be strateg ically used in God<s mission. Church
planters require the stability and support of long -established churches in order to venture into new territory
with confidence. Campus ministries, likewise, depend on the prayerful support of churches and classes in
order to take risks on the campus. On the other hand, young people from all our churches, and from beyond
our circles, come to university to be formed for life. Campus ministries call out to impressionable hearts and
minds in Jesus< name, shaping souls for kingdom mission...back into the church and into all spheres of
broader culture.

This is where campus ministry fits in the mission movement of the church: it develops faith -filled leaders
who will be sent out into the various corners our world. It also o ffers insight into where our young people ...
and the broader culture ...may be moving. This offering that helps in the fdiscerning of the times§ can be
fruitful in all areas of our church life.

In effect, churches, church plants, and campus ministries form a m issional triangle, and each side of the
triangle requires the other in order to be fully engaged in God<s greater local mission. This triangle is
reinforced by the prayer groups, small groups, leadership development networks, and other missional
agents that work in partnership in our regions ...CRC-related and otherwise.

In the Image of the Social Trinity

traditionally refers to the Trinity, the Trinity symbolizes mor e than the three divine persons. It

reveals to us the communitarian nature of God, and projects back to us what being image -

bearers of God means: it means being found together, being interdependent, being angled

i_HRISTLAK  towards each other. Itis our lines of co nnection that allow us to venture out to the missional

REFORMEL»  edge. Itis those shared bonds that hold us fast through the storm. Without these ligaments,
HURCH  we are less than what God calls us to be.

L The logo of the CRC happens to be a cross overlaid with a triangle. While the triangle

On that note, the Christian Reformed Campus Minist ry Association (CRCMA) recognized this at their annual
conference in May, 2006 at the University of Toronto. The theme of the conference was fA Plurality of
Partners§ and 36 CRC campus ministry workers spent time focusing on their on-going relationships with
classes, campus committees, Home Missions, and para -church groups. The CRCMA clearly realizes that
no minister is an island.

To conclude: the first joint campus minister and church planter orientation took place underneath the CRC
logocs cross...a reminder that mission is a suffering love. It also shed new light on the triangle ...a symbol of
our Trinitarian faith and our interdependence in God<s mission. This much is evident: new campus
ministers can look forward to a deeper integration with the life of the churc h, and a clearer idea of Christian
Reformed identity and denominational resources as they are sent out to extend the mission of God on our
campuses.
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Goals for Educational Missions:
Deeper and Wider

Goals can often help people get the wider picture of o ur campus ministry movement. The difficulty with
articulating them is that HM is dedicated to walking alongside local communities in the goals that we discern
the Spirit calling us to together. So there must be a hesitancy to name broad goals for every r egion in the
CRC. siill, the four fimagine§ themes provide a starting point which EM enthusiastically supports.

Beyond that, there are some directions in which we are encouraging HM bodies to move towards.

1. Having a person named as regional EM goal s pecialist for every HM region in the CRC across North
America. These specialists would resource and expand the local EM and empower it for more strategic,
long-term influence for Christ and his Kingdom, in an integrated way with the broader missional move ment
of the CRC.

2. Expanding our EM influence from coast to coast, especially in places where there is a concentration of
CRC churches and church plants as well as public educational institutions of influence. There are many
places near clusters of CRC churches where we could plant a CRC campus ministry including California,
Vancouver, Ottawa.

3. Increasing local ownership of current campus ministries. We would like to reduce grants to our EMs and
free up money for expanding in other areas. The more a min istry is locally funded, the more sustainable it
will be for the long-term.
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3

History

Home Missions in the CRC: Deep Roots, New
Branches

A Campus Ministry Movement in the CRC: The Birth of
the Christian Reformed Campus Ministry Association

Important Historical Documents

Four Seasons of the University

[This great Western institution, the university, dominates the world
today more than any other institution: more than the church, more than
government, more than all other institutions.[

Former UN President Charles Malik
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3. History

Home Missions in the CRC:
Deep Roots, New Branches

Peter Schuurman

a. A Tight Community: Beginnings @ 1900

At the turn of the 20th century] active mission outreach was rare in the CRC, and officially organized
work was virtually nonexistent. In later years some would blame this lack of mission zeal on a
theological problem related to the Calvinist theology of election, reprobation, and limited atonement .
Others would claim that the desire to form " Dutch only" ghettos inhibited a drive to bring in people from
other traditions™. Still others would claim that a concern for missions actually was present right from
the beginning but that practical considerations, lack of resources, and the denomination’s relative
youth forced it to postpone an organized mission work™ The simple fact is that many in the early days
of the CRC appeared more interested in maintaining their Dutch ethnicity and staunch doctrines than in
reaching out to those beyond their kin.
Scott Hoezee and Christopher H. Meehan. Flourishing in the Land: A Hundred Year History of
Christian Reformed Missions in North America. (Eerdmans, 1996), xii.

b. Moving Beyond the Shadows

For too long we have built our churches around serving immigrants and our own children. Our
evangelistic growth has been minimal to nonexistent. We have not engaged the world. In many ways
in North America, we were protected from having to engage the world. We have h ad the privilege of
feeling protected within our subculture as other churches in the mainstream engaged in the great task of
trying to Christianize society. We were able, so to speak, to live in the shadow of that broader work of
other denominations. | think the days are over when we can live in that shadow. The shadow is gone.
We live in a different kind of landscape, shaped by the pluralism, relativism, and constant
change. As we come out from the shadow into this new landscape, how will we choose to engage
culture? Will we take seriously the opportunity to gather fragmented, broken, and individualized people
into vibrant communities of faith?

Craig Van Gelder, "Revisioning the CRC" Together We Gather: Understanding the Mission of the
Church. 1994, P76

c. Identity Crisis: Who Are We For? What Glue Holds Us Now?

| sometimes wonder how it is that any of our kids stay in the CRC today... How can we learn to rejoice
in our communal blessings when it's so easy to feel that something important about who we all are,
something at the very heart of the denomination, has somehow come undone? How can we avoid
wondering whether someone, someday, is going to be the one to pull the string on the last light at 2850
Kalamazoo Avenue?

James C. Schaap. Our Family Album: The Unfinished Story of the Christian Reformed Church ,
(Faith Alive,1998) P14, 21.
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d. New Day, New Frontiers

If I learned anything this summer it is the importance of sharing the wealth, knowledge, and talents God
has lavished on me and those in our Christian Reformed community. The thought that we are no longer
an immigrant church that needs aid from friends and neighbors sticks with me. We now need to be the
friends and neighbors, welcoming and aiding others.

Julia Tuininga, "Sea to Sea Cyclists< Blog," The Banner, November 2005, P35.

e. Missional Transitions

Some basic shifts in Home Missions strategy:

Great Commission ->  Missio Dei

Strategic plan ->  corporate spiritual discernment
Centralized command ->  unified distributed

Policy and programs  -> networks of teams

HM as primary agent ->  HM as integral to local agent

The "New Day" emphasizes spiritual disciplines led by prayer to bring persons and church closer into
God’s heart and growing in God’s love... Home Missions engagement with the church for mission is
changing from imparted vision and strategic goals offered for buy -in to mutual discernment and a
shared journey for a spiritual formation. Such engagement of church through HM regio nal teams, in
the local congregation consultation and through small groups who pray and work as leaven for local
mission discernment will lead, we trust, to agreed -upon outcomes and plans "that seemed good to us
and the Holy Spirit."

John Rozeboom, "Home Missionfis Changing Identity and Role" fall, 2005.

Imagine: Four Themes for a New Day

1. Imagine... spiritual disciplines characterize all Christian Reformed Home Missions
(CRHM) activity so that the mission of God is, and remains, our main thing.

2. Imagine... Inits distinctive parts and as a whole, CRHM champions the integral nature
of its confessionally Reformed mission identity.

3. Imagine... CRHM helps to increase CRCNA mission capacity/impact, utilizing local,
regional and denominational teams to enhance sustainable development of our mission
work in North America.

4. Imagine... The CRCNA vision to be a multicultural body is increasingly realized both
within CRHM and, through its services, throughout the CRCNA.
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History of Campus Ministry
Movement in CRC: Home Mission
and CRCMA

Peter Schuurman

Christian Reformed passion for public university -placed campus ministry began in the 1930<s with a
fraternity at the University of Michigan called Phi Alpha Kappa or f The Dutch House.§ Churches in the
region called Rev. Leonard Verduin to begin formal ministry there in 1941, and by 1948 a stone chapel was
built near the campus.

Concern for CRC students attending pu blic educational institutions grew, and with the help of some
visionaries like Wesley Smedes, the denomination turned more attention toward these campuses. By 1965
campus ministries were formally accepted as part of the work of Home Missions and a budget of $100,000
was set aside for the work. In 1966 money was set aside for four seminarian campus interns.

In 1967 Synod adopted fA Campus Ministry Policy Statement§ which set the vision for our movement for
years to come. Ministry was to be one of fthe Word and Sacraments,§ designed especially for students, with
nurture and outreach as primary goals. In 1973 Home Missions adopted a statement that declared fthose
who are called to work in campus ministries should have served as the pastor of a church for a t least two
years.§ Campus ministries multiplied rapidly and by the end of the 1970«s over two dozen fHome
Missionaries§ were in existence on campuses across the continent.

For a small denomination known for creating its own institutions, this movement to ministry in public
institutions was significant. The focus of campus mission may have been rather narrow, resting on ethnic
ties and evangelism, but the movement was flourishing. We eagerly pursued partnerships with the RCA and
Intervarsity, partly to share funding burdens and partly to learn from each other about the strange world of
public education. Ministers were seconded to IVCF ...which meant funded by the CRC but primarily
identified as IVCF staff. All these first ministers were pioneers often | eft fto find their own way8 in their local
campus context.

As the 1970¢«s rolled along, a number of new Canadian campus ministries popped up, fueled by an ambitious
Kuyperianism and a concern for Dutch -Canadian immigrant children on campus. New approaches to
campus ministry opened up, and in 1977 a fCampus Ministry Study Report§ presented to Home Missions
laid out three basic fmodels§ for ministry: as an outreach of local churches, as a Christian Reformed
community on campus, and as an IVCF chapter. The report also recommended a fformalization§ of the
relationship between IVCF and the CRCNA.

Shifting Structures, Gathering Vision

From 1989 to 1995 the amount of money disbursed to campus ministries by Home Missions dropped
dramatically. In this time Home Missions was decentralizing, following its shift in 1987 from fdirect funding§
to grant funding. Task Forces were set up to help campus ministries transition but many felt threatened by
the change.

The year 1987 was also the launch of Home Missions fGathering God<s Growing Family§ campaign (with its
accompanying slogan f400,000 by 20008). The denomination<s membership was declining, and it was clear
that ethnic glue would not keep the denomination thriving. The focus of the church needed to shift mor e
intentionally toward discipleship and evangelism. Unfortunately, campus ministry was not seen as a
strategic fgathering§ movement. A report from an HM restructuring team asserted that specialized ministries
like campus ministries fwhile® essential tot he work of God<s kingdom’. are not integral to the goals of
Gathering.§
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Campus ministries felt marginalized and demoralized. CRC Campus ministries began to close, including
Ohio State, Perdue, and Arizona State. Sixty percent of ministries were lost in USA. At the same time,
disputes about evolution (Prof. Howard Van Til at Calvin College) and women in office rocked the broader
church. Ironically, at a time when issues that are the daily work of campus ministries were upsetting the
denomination, the denomination was losing interest in its campus ministries.

The Birth of the CRCMA

Things slowly worked toward a new day for campus mission. Annual campus ministry conferences began.
The Task Force of 1987, led by Rev. Bill Lewis, helped get the Christian Reformed Campus Ministry
Association (CRCMA) officially formed in 1991. The second Task Force of 1994 released a vision statement
in 1995 entitled fTo Pursue the Mission.§ To this day this document serves as a galvanizing point for Home
Missions and the CRCMA and offers a broader view of campus ministry than previously articulated. Here
the missio Dei sets the framework for the scope and diversity of campus mission work. Academically -gifted
lay ministers slowly became equally preferred for campus mini stry positions. A number of non-seminary
trained candidates with PhDs were hired across the continent.

It was also in 1995 that the Campus Ministries Director position was initiated in the person of Rev. Dr. Bill
VanGroningen. He laid down much of the infra-structure for campus ministries grant funding and reports,
and stimulated dialogue with the Gathering vision. In 1999, in partnership with the CRCMA, a conference on
the language of evangelism was organized at the Ann Arbor chapel entitled: fWhat Language Shall |
Borrow?8 This was followed up by a conference in 2000 at Calvin Seminary with professors like David Lyon,
John Cooper, and Shirley Hoogstra presenting papers. Campus minister Rev. Phil Apol wrote a summary
paper of the discussion entitled fCuriouser and Curiouser§ and theAnastasis journal was launched, with
Apol as editor. (The association formerly had a bulletin entitled Footnotes. Later in 2005 the elegant
Anastasis journal would be revised to a more in-house newsletter entitled Academia Nuts.)

In 1998 the HM Emerging Leader grant was born, along with the Calvin Worldview lectureship in 1999, an
Home Missions partnership with Calvin College that allows a different Calvin professor to offer free lectures
to CRC campus ministries each year. New ministries were born: Passaic County (Hispanic New Jersey),
Dalhousie University in Halifax, York University in Toronto, University of Northern Bristish Columbia in
Prince George, BC, and the University of Calgary. At the same time, IVCF partner ed ministries dissolved:
University of New Mexico, Wayne State, and Central Michigan. It appeared that CRC campus ministries
was establishing its own distinctive identity. Campus minister Shiao Chong«s 2003 CRCMA conference
paper names the moment: fLet All Models Be: What is Reformed Campus Ministry?§

New Day Transitions

In 2003 a number of transitions occurred. HM shifted to an integrated teams model, in which regional teams
with part-time staff de-center programming and vision. VanGroni ngen was moved to the new position of
fMinistry Development Director§ with a team of ministry specialists under him. One of these, a new
fEducational Mission Leader8 position (.75 FTE) replaced the Campus Ministry Director position. It was
located in Canada in 2004 with Peter Schuurman, previously the Brock University campus minister.
Schuurman began his tenure with a white paper entitled f Ambassadors of Christ and Laboratories of the
Kingdom§ and a new brochure entitled fWhole Gospel, Whole Campus, Whole Life.§

In 2006 Joyce Suh was hired at .25 FTE as a US Educational Mission Coordinator. Shortly after that Angela
VanArragon (Guelph, Ontario) was hired as the EM Administrative Assistant at .25 FTE. She immediately
began work on a Handbook and web -site. New younger campus ministers were hired in various locations
and a new energy began to take hold of the CRCMA. In 2006, students began to appear at CRCMA
conferences, with over 20 students attending the conference in Calgary in 2007.

During this time Home Missions encountered a funding crisis. Synod re directed $800,000 of its ministry
shares to other causes. Additionally, in late 2006 the Ministry Development Team was dissolved and only
Peter Schuurman and Joyce Suh remained with Home Missions.
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At this point in 2008, Home Mission budgets about $430,000/ year to 23 campus ministries and while funds
decrease across the board, they promise to flat -line at fixed levels. Currently, 26 classes support campus
ministry in some capacity, meaning 21 classes do not officially support CRC campus work directly. More
individual campus ministries are finding ways to raise funds from a fthird stream§...from alumni, nearby
supporters, and major donors to fill in the gap. For example, in 2007, a major donor was found to endow the
Emerging Leader program, which gave it great boost and a guaranteed future.

The CRCMA is currently working on publishing a book of devotions intended for every Reformed home.
This will hopefully raise the profile of the movement in the rank an d file of the denomination. What the future
of the CRCMA will be is uncertain, but it has great Holy Spirit potential for the denomination and beyond .

The testimonies of what campus ministries have done in the lives of thousands of growing Christians,
however, will be its enduring legacy.

Important Historical Documents

These documents are available at www.crcma.com
or by request from Angela VanArragon, Administrative Assistant. avagh@rogers.com

fTo Pursue the Mission§ vision and mission statement, founding document of CRCMA.
Constitution of the CRCMA
CRCMA newsletters: Footnotes, Anastasis, and Academia Nuts

Chapter on Campus Ministry in HM history book Flourishing in the Land

Vision Papers

Dr. Bill VanGroningen

f Stewards of the Mysteries or Measuring (Campus) Ministry Effectiveness: The Numbers Must Sum to
Grace§(see fFunding§ chapter8)

fMaking Disciples...Developing a Campus Movement: A Strategic Plan for Developing CRC Campus
Ministry§

fFound in Faith-Lost in Learning: Gathering Hearts and Minds for Campus Ministry : A Working Document on
Educational Requirements for CRCNA Campus Ministers§

Peter Schuurman
White Paper, 2004: f Ambassadors of Jesus Christ and Laboratories of the Kingdom; CRC Ministries in
Public Higher Education§

Phil Apol
fCuriouser and Curiouser§ (summary of papers from fWhat Language Shall | Borrow?8 CRCMA/HM
conference)

Shiao Chong
fLet All Models Be§ (see f Starting a Campus Ministry§ chapter4)

Brian Walsh
fChristian + University = ?8


www.crcma.com
avagh@rogers.com

Four Seasons of the University

Peter Schuurman

f The contemporary university is hollow at its core. Not only does it lack a spiritual center, but it is also
without any real alternative.§ So says George Marsden in The Outrageous ldea of Christian Sch olarship
(Oxford, 1997). While he may aptly describe the core of the public university today, | believe four season
(which are also grand stories) currently vie to occupy it. With Marsdencs help, the four I«ve distinguished are
Christian establishment, e stablished non-belief, default commercialism, and dialogic pluralism.

|. Christian Establishment

It is no secret that all universities that were started over a century ago or more were motivated by deep
Christian conviction. Most, in fact, began as semi naries for clergy training, and had clergymen as their first
presidents. Chapels were mandatory, sometimes even twice a day. The mottos on these universities«
crests reveal a deep purpose, set in the context of transcendence:

fIn Christ all things hold together,§ from Colossians, McMaster University.

f Teach me wisdom, discipline, and knowledge,§ from the Psalms, University of Windsor.
fWisdom and knowledge shall the stability of thy times§ (Isaiah 33:6) Queens University.
fUnder God<s power she flouishes,8 Princeton University.

fTruth for Christ and for the church§ Harvard University.

These were the days of the Christian establishment. But the monopoly could not hold. If these were truly to
be the nation«s public universities, they needed to change as the nation did. Canada became increasingly
diverse, and a secular spirit was on the rise. Consensus was to be determined by what is frational§.
Rational consensus determined who can speak, and rational consensus is the goal of all speaking.

[l. Established Non-Belief

Harvey Cox bestseller Secular City captured this spirit in 1965 which declared on its opening page: fthe rise
of urban civilization and the collapse of traditional religion are the two main hallmarks of our era’§ (p. 1).
Even the Beatles sang: flmagine there<s no heaven, its easy if you try’8 Schools for medicine, law, and
liberal arts soon eclipsed the original theological schools. Chapels disappeared, and the clergyman
professor faded into the background. The notion of human progress through science replaced the former
trust in Providence.

The mottos of the universities that were founded in this era reveal the replacement of theological themes
with secular humanist themes. The horizon of expectation lowered as York Universi ty<s crest declares fThe
Way Must be Tried8 and Brock University fSurgite!§ the last words of the dying General Brock at Queenston
Heights in the battle of 1812, and Simon Fraser (1965) fWe are ready.§

This is the season of Established non-belief. If it was hard to be anything but a Christian in the first era of
the university, the tables completely turned in this second season. Marsden explains how the dominant
academic culture of today has become fdefined in a way that [faith-related] viewpoints, including their
counterparts in other Christian or religious heritages, have been largely excluded.8 (7) Marx, Freud and
Nietzsche, and a dogmatic scientism become gatekeepers to the academic table.

I1l. Default Commercialism

That was 1994. | believe we are beginning to see another season now, a season that is much less
homogeneous, with an amnesia for the university<s classical and Christian origins. Secular reason has been
debunked by postmodern thinkers, as they say it only hides Western white male p erspective, power and
privilege. There are only a multiplicity of individual perspectives, each relative to one«s ethnicity, gender,
sexual orientation and generation. What is left to pursue and share and hold the university together, except
a power play of perspectives?
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You might just call this fdisestablishment of everything§ season, but that gives a false impression. There are
no vacuums, no neutral ground. From what | can see, it is what you might call default commercialism.
Recent books like The Corporate Campus, University, Inc., Universities in the Marketplace, and
Shakespeare, Einstein and the Bottom Line: The Marketing of Higher Education all basically say the same
thing: commercial interests are the highest value on campus today. fCredentialing, not educating, has
become the primary business of North American universities,§ prophesies Jane Jacob in her new book Dark
Age Ahead (2004).

Again, | turn to the mottos, or in this case, slogans intended to market the university<s product. Brock
University<s recent slogan was fYour Career Begins Here.8 Windsor<s slogan: fThe Degree that Works.§
Queens: fKnowledge is Power.§ University of Western Ontario: fMajor in Yourself.§ The trend is the same:
universities are selling themselves to the stu dent consumer as a degree granter that is the ticket to privilege,
a secure career. lts not just that God and truth have disappeared from the aims of university, but so have
the humanistic slogans of the sixties. All they can promise now is a place in t he market. And the names of
corporations on the campus buildings make it clear. The university is for sale.

V. Dialogic Pluralism

All three of the previous fseasons§ still exist and play off each other. But Reformed people have been
saying for decades already that there is another option, what might be called principled pluralism or a critical
dialogic pluralism. This concept recovers the ideals of truth and spirituality, but invites everyone to the
academic table, whether First Nations health speci alist, feminist philosopher, or specialist in Jewish
literature. It is understood that everyone comes to their research and teaching with a perspective or
worldview. We bring all of who we are to university, and we need to promise to engage and challenge each
other in making a society of justice and peace. Otherwise other interests will rule the day.

Harvey Cox changed his mind about secularization. Apparently its hard to imagine there<s no heaven. In
his later book Fire from Heaven (Da Capo, 1995) he declares that ftoday, it is secularity, not spirituality, that
may be headed for extinction™ the predictions themselves had been wrong™ a religious renaissance of

sorts is under way all over the globe.§

Dialogic pluralism is the only way forward. As Nic olas Wolterstorff explains:

Instead of assuming one can, and insisting that one should, strip off all one<s particularities of
perspective and engage in academic learning as a generic human being, moving from rational
consensus in basis to rational cons ensus in results, | propose that we acknowledge that we have
no option but to enter as who we are, human beings with shared faculties but ineradicably
particularist perspectives. We enter as feminists, as Christians, as Jews, as African -Americans, as
gays, as agnostics, as atheists, or whatever. And we then engage each other as much as possible
with the goal of arriving at consensus on the truth of the matter under consideration, recognizing,
what is in any case obvious, that whereas sometimes we succeed in achieving consensus, often
we fail. (Anastasis, Winter, 2003).

The secular hegemony of the present will not hold. The Muslim students pressure administrations for prayer
space, the Jewish students request kosher food in the dorms, and global politics forces religion back into the
curriculum. The private/public dualism of modernity is crumbling, and only a dialogic pluralism in which all
the voices can be publicly heard will allow justice and truth to intersect.
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Starting a Campus
Ministry

Seven Key Questions for Educational Mission
Proposals

Suggested Process for Beginning a Campus Ministry
Discerning God<s Call to a Campus

Models of Campus Ministry in the Christian Reformed
Church

Interviewing for a Campus Ministry Position

Let All Campus Ministry Models Be

In obedience to Christ we shall take up this ministry, being present on
campus: because Christ through his Spirit is already there extending the
Reign of God to the academic enterprises of men and women; because

people and their institutions need to see and hear the Word of God in
order to be redeemed; because the Church itself needs to see and hear

the word of the campuses in order to be faithful to Christfis own mission in
the world.

CRCMA Vision Statement 1989
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4, Starting a Campus
Ministry

Seven Key Questions for Educational
Mission Proposals

Peter Schuurman

Educational Mission (EM) is something our denomination does well ...perhaps better than most other
traditions. This is not hubris as much as it is a recognition of one of the special callings God has made on
our community. Reformed people have a heart for pursuing Christian perspectives in education, and have
done so for centuries. Below are a few foci that make us strong.

We assume that a Christ-centered gospel vision propels the vision, with a desire to expand God«s kingdom
reign, strengthen the church, and reach out to our broader culture.

1. Passionately Reformed: Does the proposed EM recognize the resources of the Reformed tradition in
its dream for mission in the academic setting? That is to say, is the passion that f Our World Belongs to
God§ breathing through its approach to the campus? Is there a fkingdom vision§ in which Christ<sLordship
over all creation is celebrated, such that the focus is not only student souls but a gospel engagement with
the whole soul of the campus? This is distinctively different from para -church groups (student focused) and
mainline ministries (institution focused).

2. Locally Owned: Are there local CRC churches that will embrace this mission and call it their own, will
classis celebrate its presence and look eagerly for its integration with current mission and nurture its
fruitfulness through the seasons?

3. Organizationally Distinct: Is there a clear understanding of the identity of the mission as Reformed and
are the boundaries clear between local church, para -church, and other campus ministries? Multi -
organizational entanglements weaken the long-term fruitfulness of a mission.

4. Partnered for Cooperation: Is there recognition that the vitality and longevity of the ministry depends on
working partnerships with Home Missions, Christian Reformed Campus Ministry Association, local classis,
para-church groups, University Student Services and colleagues in ecumenical campus ministry? Are these
bodies open to collegial relations with a Reformed ministry?

5. Culturally Engaged: Is there sensitivity to emerging campus language and culture? Doe s this include a
prophetic edge that might name the idols of careerism, competition, and consumerism that shape the culture
of higher education? Does the proposal recognize that the ministry may be laboratory for Christian mission
as well as a voice of cultural discernment for the wider church?
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6. Mentor Minded: Is there recognition that one of the most significant fruits of campus ministry is found in
the discipling and mentoring of students and faculty for kingdom service? Is there vision for Christia n
leadership development in church and society? This is not to suggest a church plant or congregational
model for ministry where the focus is on gathering a large body of believers under one roof. Students are
fsent out§ as campus ministers themselves have been fsent out.§

7. Financially Sustainable : Are the expectations for the ministry taking into account that campus
ministries rarely become totally self-sufficient missional bodies, as the context is so variable and the
population so mobile? Is there potential for the mission to become only minimally dependent on grants from
Home Missions as it matures, or in other words, maximally owned by the local community?

Suggested Process for Beginning a
Campus Ministry

Peter Schuurman

The birth of a ministry can happen in many ways. Home Missions has no iron clad instructions on how to
proceed, but below are some suggested process notes to consider. Local conditions may require further
steps or skip steps.

1. Pray for God«s leading in exploring the possibility of a campus mission in your region.

2. Whisper the prayer and the vision that it ignites to key persons in the classis and Home Missions
Committee or Classis Ministry Committee. Reflect on the leading of the Spirit in the community at this time .

3. Inform your Home Missions Regional Leader of your intentions and dreams. Contact your regional
Educational Mission Specialist or the bi-national representative for Home Missions for advice and general
information sharing.

4. Get permission to set up an investigative committee from classis (or classes).

5. They may consider getting a campus minister or an Educational Mission Specialist to come and give a
presentation on the CRC vision for campus ministry.

6. The Investigative Committee develops a vision and researches the possibilities at the local campus.
Some have commissioned a feasibility study through a contract with a local knowledgeable person.
Regardless, information is necessary on such things as whether the university administration is open to a
CRC presence, what office space is available, whether one might partnership with other Christian groups,
etc.

7. The feasibility study makes recommendations which are passed on to the CHMC and classis. The
classis evaluates its priorities and the leading of the Spirit and sets aside a budget if it decides to go ahead.
A grant application is made to Home Missions for the remaining amount of finances needed.

8. If the recommendations are accepted and the pleasure of God<s Spirit leads, th e investigative committee
may become a campus committee and start an advertising and hiring process for a campus minister.

While we live in a culture that is disinterested in claims to Truth and is often estranged from
traditional religious constructs, we also live in a culture that is spiritua lly thirsty. The question
that needs to be asked is how do we give testimony to our faith with integrity and conviction
when someone else sets the terms?

Amanda Benckhuysen, former CRC campus minister at the University of Michigan
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Discerning God's Call to a Campus

A Few Questions to Consider

These questions were originally written by Neil and Virginia L ettinga for a proposal in Williams Lake,
BC. It was adjusted by Peter Schuurman on November 9, 2007 for a more generic reading.

Classis can commission a person or team to:

1. Lead a process of discernment about Christian Reformed campus ministry at the campus in
question for the local CRC community, the Classis, the local Christian community, and Home
Missions.

2. Conduct some basic elements of a feasibility study, answering questions like:
- what kinds of opportunity for ministry are present at this campus?
- would the campus administration support a chaplaincy?
- does the current chaplains association and local ministerial support a chaplaincy, and in what
form?
- who are the people and organizations that should be involved?

3. Potentially experiment with one or possibly two program elements of campus
ministry/chaplaincy (Soup & Buns + film? Worship night? Identify a course that would appreciate
an optional event, etc.) and consider how such an event was received and perceived by’

university administration and faculty
university students
local CRCs or other churches

A few basic questions.

Is it a position that is being considered or a person?

Will this be part-time or full-time? Where will the funding come from?

What model of campus ministry is being proposed? Is it campus -based or church-based? Is it
undergraduate student-focused, graduate student focused, international -student focused, or more
broadly engaging the campus?

Questions a Feasibility Study would answer”
(This is not a comprehensive list)

What is the Campus like?

1. How many students are enrolled? How many are actually on campus most weeks? (When are the
university fslow§ periods?)

2. What are the dominant majors and programs? What types of students do they att ract?

3. What are ftypical§ students like? (Most universities have 35 majors that dominate the university with their
particular patterns or courses of study.) What are the basic, identifiable groups within the student body?
(Single mothers? Older students? 17-20 year olds, etc?) Which majors or fields are attracting which
groups?
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4. What times and days are most students on campus? What times and days are most students in the
halls? How quickly do they typically come and go from campus? Do they hang around or use the library
or computer labs?

5. Where do the students go when they are not in class? (Home? Work? Hanging out? What are the most
popular student hangouts? Is campus a good spot for student gatherings?)

6. Are there particular groups within the student population that we ought to particularly focus on when we
consider a chaplaincy? (Who needs help with the challenges of university life? What could we offer
them?) Are there particular groups within the student population that are not easily served by regular
churches and current ministries? (Interview student government.)

7. What do we know about where the Christian students currently are serving and connecting? What
programs, ministries, gatherings and groups already exist? (Can we identify some Christian students
and interview them about their perceptions about the university, its spiritual climate, and what they might
dream of a chaplain doing?)

8. What do we know about faculty and staff? What are they like? What courses are offered that might have
connections with a chaplaincy? Can we identify Christian faculty and staff and interview them?

What do we know about the University's perspective?

1. Who are the people in the administration who need to be involved in est ablishing a chaplaincy/campus
ministry? Could there be formats of campus ministry that wouldn«t involve the university administration?
Should we go there? Might we be considering a campus ministry program so small and so focused on
Christian students that the administration would feel no need to be in the loop?

2. What fchaplaincy-type services§ seem most needed at this preliminary stage? (Interview the key
administrators and staff?) Would they like a chaplaincy that was involved with®

Cenhancing/extending counseling services? (Grief counseling and relationship counseling are areas
chaplaincies often pick up.)

[bffering forums for constructive amusement and discussion (film nights, etc.)

Cstimulating healthy dialogue on topics involving faith and convictions (eg. host presentations and
discussion on religion and terrorism, residential schools, etc.)

Cpromoting discussion and clarification of ethical issues and matters of integrity

(functioning as a liaison for international students to connect an d find support within the broader
community.

(functioning as a sign post for any student to identify faith communities with which they would like to
connect.

OWhat concerns or other ideas does the university have about a chaplaincy?

What do we know about the perspective of local CRCs, the classis, and
Home Missions about a ministry at this location?

1. How does a campus ministry/chaplaincy fit with the goals (stated and unstated) of the classsis and the
local church?

2. How much would a chaplaincy be a full-fledged campus mission and how much an extending ministry of
the local church? (Are we envisioning a campus ministry that we would like to continue, in some shape
or form, indefinitely?)

3. Do we expect this chaplaincy to have a distinctively freformed voice§? What would we mean by that?
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4. Are there folks in local CRCs and Classis who would be willing to step forward to form a nascent campus
ministry committee that would"
- uphold potential candidates and these explorations in prayer
- offer a sounding board for ideas and thoughts from lead persons
- help with practical details for an initial program -type offering?
- offer advice and help with logistics and hospitality
- take the lead with fund-raising for and communication about the ministry?

5. Do Classis and local CRCs have a clear sense for the financial obligations that they would be assuming
in this venture?

What do we know about the persp ective of the broader Christian
community in the city toward a potential chaplaincy at t his campus?

1. What are the churches in the area that already have some measure of presence on the campus?
faculty who attend churches?
students who attend churches?
programming aimed at the college and university -aged in town?
campus ministry , in any form , advertised or available on campus?

2. What sort of relationships does the church have with other local congregations? Both on the ministerial
level and on the pragmatic congregational level?

3. What would be most the most appropriate shape for a chaplaincy (for example, would the chaplaincy be
primarily a ministry of a local CRC or a Reformed Chaplaincy of the CRC, or a general Christian
chaplaincy of the ministerial with a CR chaplain, or an interfaith chaplaincy with a CR chaplain as a
Christian chaplain, or as an Inter-Varsity Christian Fellowship staff worker, etc.)

5. Which churches in town would be most supportive of a Reformed chaplaincy? (Including financial
support.)

Where do we expect to meet challenges to the proposal of a ch aplaincy?

[(From those on the campus: Administration? Faculty? Students? Others? WHY?? (Be as specific as
possible.)

[(From those in our fhome§ camps--CRCs, Classis churches, and CRC Home Missions: Who? WHY? (Be
as specific as possible.)

[(From those in the broader Christian and religious communities in town: Who? WHY? (Be as specific as
possible.)

What would be the appropriate strategy and response to these expected challenges?

Discerning

We think it is a given that campus ministry is a g ood thing to do; it means connecting with and serving a set
of people who, whatever their ages, are certain to be grappling with life questions, morality and choices. But
there are good things that open up at the wrong time or that should wait on certain conditions or certain
people. A cluster of people pray and wrestle with questions like these:

OWhat would be at the core of a chaplaincy sponsored by the CRC?

What needs of the students we see this chaplaincy serving? How and why have these needs
surfaced? Are we the right people to address these needs? How is/can God confirm this for us?

What gifts do we see God drawing forth for this chaplaincy? From the local church? From the
university itself?
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OWhat ought to be the key ingredients t o make a chaplaincy work?
(Can we identify 5 that we must have, or a list of 10 out of which we should have 7 or more?)

tWhat sort of hinistry profile¢, do we expect from a minister? Should a chaplaincy be structured from
the first to include other volunteers? Is a chaplaincy envisioned as springboard to help students to
minister, withness and worship, or is it envisioned as pastoring or leading students in worship?

Where is God leading and prodding us through these conversations?

Influence for the Kingdom at University of lowa

Stories from Ed Laarman, CRC campus minister at U niversity of lowa. He directs fGeneva
Campus Ministries§, where the vision is: to be a witness for Jesus Christ on campus, to make
disciples for him, and to inspire people with the biblical, Reformed vision that in all of life, including
every field of study and work, we are called to serve God and our neighbor :

A freshman from a non-denominational background was interested in making films so me day, but
he seemed to have a pretty limited idea of the role of the Christian filmmaker, seeing it in explicitly
evangelistic and promotional terms. | had lunch with him, and gave him a copy of an article
dealing with the issue of fChristian art8 thathas more of a reformational perspective.

One of our Geneva International Fellowship members from China, a relatively new member, went
with 7 of us to see the movie fThe DaVinci Code,8 then to our house for pizza and a discussion. It
was the night before she left for the summer for an internship. As she was leaving she said: f1
was afraid to see the movie because | thought it would weaken my faith, but now my faith is
stronger than ever!§

A grad student and single mother attending the Read & Discuss gro up had a church background
and was a church member. However, her faith commitment was pretty vague. She said the R &
D group gave her something she did not have anywhere else: People at church werenct
interested in this type of discussion, and people at the University werenct interested in the
Christian faith. She decided to go on a trip with a church group, and grew immensely as a result.
In one session she said: fBefore, | would really not say | was a Christian; now | can definitely say,
Mam a Christian.<§




Models of Campus Ministry in the
Christian Reformed Church

There are as many ways to configure ministry as there are ministries. But there are some general patterns.
Some ministries may be a mix of a few of the models listed below.

1. Classis-based Incarnational Model:

This is our preferred model because of its depth of integration with university life. A campus minister is
supported by the local church and planted on the college/university campus, preferably in an office or a
campus ministry centre. The minister is on campus most of the week and can be easily accessible to staff
and students. They are part of the structures of the university, often in the Student Services department,
although accountable first and foremost to a ministry committee or board set up by the classis (or classes).
Ideally, they attend a local CRC church and make a bridge from church to campus.

2. Church-Cluster Incarnational Model:

If there are a number of CRCs located in a university town they can band together and support a minister to
the campus. Very similar to the model above, the minister will have an office on campus and make that the
locus of his or her ministry. They can be supported by multiple classes but are accountable to a committee
or board of volunteers from the local churches. They will attend one of the local CRC and shape a bridge to
and from the campus. Some ministres (like the former University of New Brunswick mission) were funded
by various denominations. In fact, many of o ur ministries in the U.S.A. are co-funded with the RCA. We
have generally found that it can be hard to serve many masters well.

3. Chapel/House Model:

We do have at least one chapel that is located right on a university campus (University of Michigan). It
serves the campus as a place for worship, study, and spiritual growth and consists of students, staff, and
members of the neighbourhood. We also have at least one ministry that own a house five metres from the
edge of campus, and students meet regularly in its main floor while the campus minister<s office and five
students live upstairs (Geneva House at Queens University, Kingston). This has the potential to be a
powerful Christian symbol and influence on the campus.

4. Congregation-based or Church Plant Model:

If there is one specific CRC congregation that has a heart for the campus and students and they can afford
an additional staff, a campus minister, as an associate pastor for that church, can make connections for that
congregation that would otherwise not happen. Similarly, a church plant may intentionally locate near a
campus in order to draw students and staff into its fold. This can be a great opportunity to grow a thriving
campus group where students are mentored into leadership in God<s kingdom. The weakness of this model
is that it may position the campus as a place to extract students from rather than as a place in which to
serve and grow in faith. In other words, it risks serving the church more than the campus.

5. Specialized Ministries

We have had a number of specialized ministries over the years ...ministries strategically focused on a
particular ethnic group such as Koreans, Navajo, African Americans, or international students. These
ministries are important for the church as they encourage students and hopefully nurture leaders for their
respective communities and beyond.
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6. Student-focused Para-church Model:

Congregations and individuals in the CRC do support staff of para -church groups on campus. These groups
work almost exclusively with students, providing them with a community of peers in which to worship, study
Scripture, and practice evangelism. These groups provide a spiritual life -line for students who may
otherwise float into other, less edifying activities. The weakness of this model is that it does not engage the
whole of university life and can sometimes prevent students from identifying and integrating with the church.
For some groups...and by no means all , the vision is very narrow, and a Reformed, Biblical u nderstanding
of life and culture is missed in favour of an other -worldly piety.

Final note: God works through all kinds of models, and we do not want our models to restrict the
movement of God«s Spirit. Nevertheless, history has proven some models to be more fruitful in terms of
growing kingdom leaders, helping the church with cultural discernment, and extending the Reformed vision
for education and life. For more depth on this need for flexibility, read Shiao Chong<s essay fLet All Models
Be8at the end of this chapter.

Interviewing for a Campus Ministry
Position

Peter Schuurman

An interview is a crucial moment in the hiring process. The goal of an interview is to get the candidate to
express as clearly and accurately what passions and gifts God has laid upon them through the years.
Remember that their past performance is the best indicator of future behaviour, so conversation that reveals
experience can be a better indicator than conversation that reveals aspirations.

In order to facilitate the discernment process, the employer must also clearly and accurately describe the
expectations and challenges of the position. The more candidly each party describes their situation, the
easier it is to discern whether there is a divine match at work.

Bill Hybels suggests three criteria to consider when hiring a ministry person: character, chemistry, and
competency. The last is probably the easiest to determine. The other two require keen perception and a

deep reliance on the Holy Spirit. May you praye rfully engage the process and may God«s mission be
celebrated and expanded through your work.

Questions to Consider during an Interview:

Personal
1. Background: What led you to apply for this position?
2. Faith: Tell us about your faith journey. Wh at has most challenged your faith?

3. Motivation: on a continuum that goes from fhighly structured, working with routines8 to fspontaneous, fly
by-the-seat-of-my-pants§, where have you usually been most comfortable?

4. Social skills: How do people consider you on the introvert/extrovert scale?

5. Are you most comfortable as a team worker or as a heroic leader? Give examples.
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6. Describe your personal spiritual disciplines and prayer life.

7. It has been said that no chaplain can survive, let a lone thrive without a sense of humour and humility.
How do you play and rest?

Relating to Church

1. Worldview: What do you appreciate about the Reformed tradition? How do you share it?

2. Creating Ownership: How have you communicated a ministry to the broader church? How do you
nurture a support community in the classis, region, and beyond, and ensure the passion for the mission
continues after you are gone?

3. Scripture: How has the Bible been located in your past ministry experience?

4. Promotion and Story-Sharing: Do you write? How do you feel about writing in church newsletters, The
Banner, or the student newspaper?

5. Do you like to preach? Can the campus story be woven into a sermon, and if so, how?

6. How would you represent the CRC in a broadly ecumenical setting?

Relating to University

1. Culture: Talk about university environment -hostile or indifferent to Christianity, and what shapes the
current university environment? How do you assess its needs?

2. Will you gravitate towards faculty, grad students, or undergrads and why?

3. Do you consider yourself an academic? Name a significant issue in the university today and how the
gospel may address it.

4. How does spiritual formation occur in students? In faculty? Whe re would you focus your energies?
Describe how your moved someone from nominal to active involvement in ministry.

5. Tell us about your exposure to and involvement in multi -faith events.

6. How does social justice activity fit in your vision of minis try?

Relating to Mission

1. What does mission mean to you? What is the gospel?

2. Describe relationships you have with people who are not Christian.

3. Visioning: Have you nurtured a faith community before, and what is your role and vision for tha t task?

4. Campus Ministry is all about building trust and relationship. How do you relate to students in para -church
organizations, like Intervarsity? What would be the nature of your relationship with them on campus?

5. Students come by the office from all types of backgrounds, asking for all kinds of help --some in deep
crisis. Tell us about some training or similar counselling experience you may have had.

6. How have you related with people who are outside your ethnic group, age group, tempera ment? How do
you practice hospitality?

7. What resources will equip you for this mission? What mentors, books, journals, movies, DVDs, etc. feed
you and keep you in touch with the most important things?

8. Can you lead us in a 10 minute devotion of y our own choosing? (prepared beforehand)



Case Studies

1. If you had to offer prayer at a convocation how would that go for you and what would you say?

2. ltss the day after 9/11 and the campus is stunned. How would you respond as a campus minister?
3. If you could bring a Christian lecture series to campus, which scholars might you want to bring out?

4. Scenario: You are asked to be a part of a panel on the subject of reflection and meditation as a spiritual
exercise. The panel includes a Hindu, B uddhist, Romans Catholic and Greek Orthodox priest. Each is to
explain their personal method and goals in spiritual reflection and meditation. Will you accept the invitation?
If so, outline how you might approach it as a Reformed pastor.

5. Scenario: A female student comes in the door of your office noticeably upset. After you welcome her she
asks to talk to someone to regain her balance. fI have just been told that | am going to hell,§ she says.

As you sit down with her she talks hurriedly and painful ly with tears running down her cheeks. Her friends, a
Jehovah Witness and some fBorn Againssg, as she calls them, had told her she was going to hell. It had been
triggered by her stating that she was OK with legalization of gay relationships as marriage. Th ough she
recognized it as a non-biblical life style, out of compassion and justice she was inclined to suggest a legal
permanent relationship of fmarriage8. She concludes by asking if she was going to hell and if she was
wrong to be so compassionate. How might you help her?

Concluding Remarks

Some campus ministries, during their hiring process, include short interviews of candidates with the
company of local chaplains, the Student Services administrator, or with a group of student leaders.
Sometimes a tour of campus is involved, and casual talk over lunch is included.

If Home Missions is a funding partner in the ministry, it is encouraged to invite some representative from that
partnership to contribute to the hiring and discerning process. This dee pens the church<s ownership of the
ministry and keeps the partnership strong.

Invite the candidate to ask their own questions. They no doubt have concerns that ought to be aired and
dealt with. It is recommended that a second interview be reserved for talking about details of employment.

Finally, in a culture of management and organizational planning, prayer is a good way to frame the process
as a matter of spiritual discernment and God<s leading.
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Let All Campus Ministry Models Be:
A Response to Wolterstorff, Smith and Valk

Shiao Chong , Christian Reformed Campus Minister at York University in Toronto, Ontario.

As | read and re-read the articles by John Valk (Anastasis, Spring 2002), James Smith (Anastasis, Fall
2002) and Nicholas Wolterstorff (Anastasis, Spring 2003 & Fall 2003) on what campus ministry should be or
do on the (North American) post-modern campus, | felt the need to write a response, albeit with a little
intimidation and trembling , after all, who am | to critique the likes of Valk, Smith and especially Wolterstorff!
But let me begin from a general observation to addressing some specific points in each essay and finally to
attempt or [Bssay< my own approach.

Modernist Approach

First of all, | found it ironic that in their concern to engage the post -modern age, the authors have,
essentially, a modernist approach , by prescribing one model of campus ministry as the one necessary for
our post-modern times. Valk champions a faith and learning integration model, while Smith argues for
campus ministry as a worshipping community situated between church and university, and Wolterstorff
suggests that campus ministers should guide scholars toward fidelity in their scholarship. All three
approaches suggest a one-campus ministry model shoe that fits all (or most) secular universities, with the
implication that other models are somehow deficient. | find this very modernist.

In the spirit of Wolterstorffcs flet the [different] voices be heard,§ why can<we just let all the different campus
ministry models be heard or just plain be? Why can<t we acknowledge that different university campuses,
each with their different ethos, different challenges and opportunities, invite and require different models of
campus ministry that faithfully embodies Christ<s ministry to that campus? Isn<t there more than one way to
engage the post-modern world? Why do we need one model as a standard for all?

My initial guess is that it has more to do with a question of identity. Underlying all these discussions is the
unspoken question, fWhat should a Reformed campus ministry be? What makes a campus ministry
Reformed rather than, say, Evangelical, Pentecostal, etc.?8 | will return to this subject of the Reformed
identity shortly.

Integration

Wolterstorff finds Valk<s integrationist model deficient because, fthe Christian scholar, when working as a
Christian scholar, does not find herself with two things that must somehow be integrated, her faith and her
scholarship.8§ In my view, the key phrase here is, fwhen working as a Christian scholar§. | think that many
Christian students, in particular, and even some Christian professors, are pressured to conform to a secular -
faith based scholarship by the practices of cu rrent academia. As Wolterstorff himself pointed out, the secular
academia<s models of learning/scholarship are ultimately based on reductionist assumptions. Thus, the
Christian scholar may very well not be working as a Christian scholar but rather adopting a secular-faith
based scholarship. The disjunction occurs here, not between her Christian faith and her scholarship as such
but between her ought and her is, between her Christian faith based scholarship (ought) and her secular
faith based scholarship (is), between what she wants and should do and what she has been trained and
current academic structures promote her to do.

Thus, integration, in my opinion, should be integrating one<s Christian scholarship (faith) into the structures
of a secular scholarship (learning) in such a way that it is not assimilation/capitulation but
transformation/renewal. Our common language of faith and learning is a short hand for this difference
between Christian and secular learning.

I am not dismissing Wolterstorffcs already integrated or lihtegralist< Christian scholar as fiction. Indeed,
Wolterstorff himself is probably a living example of this. Rather, Wolterstorffcs [ihtegralist« Christian scholar is
the goal at which we seek to arrive, not the starting point. Our start ing point is often the student/scholar who
experiences a disconnection between her ought and her is. | agree with Wolterstorff that Christian learning
and learning as practiced by others are not always different in assumptions and results. But it often seems
that way at the onset by the Christian student new to academia. The goal is to guide them towards
becoming the healthy lihtegralist< Christian scholar. And this is a communal process, not an isolated
individualistic pursuit.



Space in the Classroom

Like Smith, | have reservations about Valk<s proposal for campus ministry fto carve out new space in the
university , a place in the classroom, a place at the centre of the academy.§ My reservations, however, differ
from Smith<s. Smith sees Valk as confusing the roles between Christian professors and campus ministers.
Instead he suggests that, fthe campus minister serves a prophetic function, reminding the Christian
professor and scholar of the essential role of the church in the development of a Christian mind, nourishing it
through the organization of worship and liturgy, and creating space for Christian theoretical reflection.§ But it
seems to me that the prophetic function can, and probably should, be fulfilled in more ways tha n one. To
me, Valk<s classroom teaching campus minister acts as a role model Christian scholar, as another way of
serving the prophetic function.

My own reservation with Valk<s proposal is that | am not clear if he allows for other ways of carving out
space in the classroom. Is teaching in the classroom the only way to create a Christian voice in the centre of
academia? What about Smith«s suggestion of empowering and equipping Christian professors to be the
Christian voices in their respective classrooms? Is that not also carving out a space for campus ministry in
the classroom? What about equipping students? What about writing a textbook or an article that becomes a
reading assignment for the class? Does the campus minister have to physically be in the cen tre in order for
the campus ministry<s presence to be there?

Church & Worship

My biggest reservations are for Smith¢s article. Two main points | find troubling: campus ministry as fchurch
for the university§ and the notion that fthe worship life§ or fthe liturgy [is] central to the vocation of campus
ministry§. Smith defines church (as he writes in his reply to Stacey Van Dyk«s letter) as, fa eucharistic
community gathered around the preaching of the Word, governed by a plurality of elders and bishops, which
participates in , and is accountable to , a broader community, both geographically and historically.§ In
effect, Smith is suggesting that campus ministry is an agent of the institutional church for the university. And
if campus ministry is the institutional church for the university, worship that is so central to the institutional
church is thus also central and definitive of campus ministry. Thus, for Smith, fboth the lectures and the
liturgy§ are central to the campus ministers vocation.

If | am not mistaken, it was H. Evan Runner who coined the word, fChurchianity§. As | understand it, it
means the reduction of Christianity to the institutional church. | see Smith«s model as moving dangerously
close to that. True, Christian Reformed campus ministers and the like are commissioned by specific
institutional churches/denominations. But this does not necessarily mean that they, therefore, function as
ambassadors of the institutional church. In fact, in the CRC, pastors, evangelist s, missionaries, elders and
deacons are seen as ambassadors of Christ, first and foremost, not of the church. (A reading of the
ordination forms at the back of the CRC«s Psalter Hymnal will bear this out.) Even though the church calls
and ordains them, and they are accountable to the institutional church, submitting to its discipline and
governance, these commissioned ones are not seen as merely agents of the body, but ultimately agents of
the head, Christ, for the sake of the body. There is a slight tensio n here, of course, but it<s a healthy one, in
my mind. Campus ministers have that same tension of representing Christ and ultimately accountable to
him, but always accountable to him through the institutional church that also represents Christ to the world .

Smith not only reduces church to the institutional church but also reduces worship to the worship service. It
is true, as Wolterstorff says, four work is [not] our worship. Working and worshipping are two distinct
dimensions of our life before God.§ But surely, we cannot reduce the worshipping dimension to the liturgical
setting of a worship program either. Where two or three are gathered in prayer of praise to God, even in
silent prayer, that, in my judgement, is a worship team.

I am not knocking liturgical worship (neither am | taking sides on the worship wars). | believe the worship
event is central to the institutional church. | believe it does transform and shape the hearts and minds of
Christians. But | want to be careful not to idolize the worship service. In all the increased emphasis on the
worship service lately, | find it curious that the bulk of the gospels focus on Jesus« teaching and preaching
outside of the institutional synagogue, outside of the formal worship setting, in the hills, in hom es of people
at dinner time, in all sorts of informal and often unplanned settings. Clearly, in my mind, what stood out, as
key formative events, for the gospel writers were the everyday, personal, even somewhat informal,
mentoring and teaching of Jesus. B ut according to this worshipping model, campus ministers who focus on
such mentoring without worship services are deficient.

I am not saying that campus ministries should not do worship. Far from it! Just because the worship service
is not definitive of campus ministry in general does not preclude the worship service from being central to
any specific campus ministry. Neither are lectures or bible studies central or definitive of campus ministry in
general. But the engagement of faith with learning and the expression of faith in worship that are normally
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embodied in lectures and liturgy are important to campus ministry. Are they definitive? | think it<s time that |
attempt to articulate some thoughts on what campus ministry is or should be.

What is (Reformed) Campus Ministry?

What then is campus ministry? By now, you probably detected some hints on where | stand. Taking a cue
from Bill Lewis, campus minister emeritus from Columbus, Ohio, metaphor and narrative, rather than
definition, are characteristic of the biblical story, and therefore more appropriate for articulating
understandings of what campus ministry is. | am, thus, less inclined to define campus ministry by models or
propositions. | suggest, instead, the metaphor of incarnation. Christcs incarnation, or finfleshing§, was a
concrete actualization of fGod with us8§.

| suggest that campus ministry incarnates the triune God«<s ways within the specific context of higher
education. Another way to put it: campus ministry is not the church for the universi ty, but rather, campus
ministry is Christ and the church with the university , it is fGod with us§ in a specific vein. fWith§ rather than
ffor§ suggests give and take, dialogue rather than monologue, alongside-ness rather than over and above. It
also suggests vulnerability and risk, just as Christ made himself vulnerable, even to the point of death. | think
any ministry is always risky business, to varying degrees. To be Christ and the church with the university
involves allowing oneself to be vulnerable to change and transformation that is mutual, not just one -sided.
And this kind of transformation may be good for us, the church, and the university, and also the Spirit<s way
with us and with the world. But it<s not something one can specifically plan for.

To suggest that campus ministry incarnates God<s ways with the university is also to allow multiple forms or
models of how that incarnation can take shape. | believe every campus has its own challenges, needs,
ethos, structures, and opportunities that call forth for different forms of incarnation. Furthermore, the ethos
and practices of the campus minister and of her tradition, of her institutional church or organization (I am
including parachurch groups here) also give shape to that incarnation. It may wel | be that for one campus
ministry, worship is essential, while for another, carving out space in the classroom is a faithful incarnation of
God<s way with that university, given that campus minister<s gifts and tradition.

This fdefinition§ is, of course, elatively fluid and porous. Welcome to the post -modern world! But I think it is
in line with the biblical text. The history of Christian theology shows that we are hard pressed to find
definitive definitions in Scripture on many of our doctrines.

Does this, however, mean that there are no differences between Evangelical, Liberal and Reformed
incarnations on campus? As | suggested, the shape, form or model that incarnation takes is affected by not
only the university<s unique circumstances, but also by the campus minister<s gifts and his institutional
church and tradition<s ethos, practices and beliefs.

Again, | rely on metaphor rather than definition by propositions. The dominant motif or metaphor for the
Reformed tradition, in my judgement, is a vision of God on the throne. | believe this vision of God on the
throne (Isaiah 6 for instance) informs and shapes all of Reformed theology and practice. It can be expressed
(though not exhausted) by the concept of Gods sovereignty. But a vision of God on the thro ne is more than
just assent to Godcs control. It is more than that. This metaphor of God moves Calvinists to emphasize grace
in their theology. This vision motivates them to logically deduce (rightly or wrongly) predestination from
Scripture. This Reformed vision is the reason why Reformed Christians typically emphasize Christ as Lord
rather than Christ as Saviour. Because of this vision of God, Calvinists define the Christian life as primarily
gratitude to God. This Reformed motif places the preaching of G od<s Word as central to Reformed worship,
in contrast to sacrament-centred worship. Inspired by this vision, Reformed Christians seek to realize
Christ«s Lordship over all areas of life. | can go on and on.

Reformed campus ministry, | offer, is an incarnation of God«s way with the university that is deeply
informed/shaped by this vision of God on the throne. This does not, in my opinion, lead to any specific model
of campus ministry. One can be worship centred in a Reformed way, or be pursuing integration i n a way that
is infused by this Reformed vision. One can be any shape or model but still Reformed by primarily drawing
inspiration from this metaphor of God enthroned over all creation. This also means that Reformed ministry is
not always different from other traditions< ministries, despite different dominant metaphors.

Therefore, let all the various models be: be it centred on worship, lectures, small groups, mentoring,
counselling, so on and so forth. Whatever model it is, let it be a faithful incarnation , a faithful rendering of
fGod with us§, for that particular university, during a particular time, led by a particular campus minister, sent
by and accountable to a particular church tradition and institution. And Reformed campus ministry is such
incarnations deeply inspired by the Reformed vision of God on the throne.
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5
The Minister

Considering Campus Ministry as a Calling

A Strong Candidate for Reformed, Christian Campus
Ministry

What Does a Minister Do?

Imagining Campus Ministry: A Typology
Relationships in Campus Ministry

Finding a Coach for Yourself

Spiritual Disciplines for Campus Ministers
Typical Life Cycle of a Campus Minister
Ending Well, Transitioning Smoothly

Suggestive Sabbatical Policy

[iGod] calls us to brokenness, not pe rformance; to relationships, not
commotion; to grace, not success.[]

Dan B. Allender Leading with a Limp: Turning Your Struggles into Strengths (Doubleday
Religious Publishing Group, 2008)
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5. The Minister

Considering Campus Ministry as a
Calling

Peter Schuurman

Campus ministry is a specialized Christian vocation which seeks to participate in the mission of God in this
world. It involves straddling the widening gulf between ecclesia and academe, by raising kingdom leaders,
discerning cultural movements, and mobilizing a faith community for strategic witness in today«s rapidly
changing world. Itis a delicate but rewarding work.

It terms of keeping in touch with the trends and networks, as well as preparing a strong resume for this
vocation, the following suggestions may be helpful .

A. Wide Reading

Reading relevant material can always be fuel for imagination and calling. Familiarity with the postmodern
shift is essential, as is the material on university culture today, and not to be missed, developmental views of
the student. Read Books and Culture, Christian Scholarfis Review, Christian Century, Atlantic Monthly and
various academic journals. Having a strong basis in Reformed worldvi ew studies cannot be emphasized
enough. This is the part of the CRC tradition that gifts us in a unique way for kingdom work on campus.
Any deeper investigation in this direction will serve you well. For good summaries, consider Al Wolters
Creation Regained: Biblical Basics for a Reformational Worldview (Eerdmans, 2005), Paul Marshalls
Heaven is Not My Home (W Publishing Group, 1999), or Neil Plantinga<s Engaging Godfis World (Eerdmans,
2002). Other book lists are available upon request.

B. Graduate Coursework

Any courses that more deeply engrain you in a Reformed approach to life and scholarship are invaluable.
Additionally, having done some post-secondary, and preferably graduate work on a public university is very
helpful. The humanities often ad dress issues that are closer to the concerns of campus ministry, and some
basic philosophy is a good supplement to a strong theology. Some courses in popular culture can illuminate
current social landscapes and aid in the vital task of cultural discernmen t.

C. University Conferences

Keeping up professional development with conferences can attach you to the conversations that echo in the
university hallways. Conferences like the femerging church,8are good, but professional academic
conferences can be even better in getting you to the soul of the academy. Calvin<s philosophy seminars
have been great. (See The Future of Hope: Christian Tradition Amid Modernity and Postmodernity
(Eerdmans, 2004) edited by Miroslav Volf and William Katerberg for a great read on the heart of postmodern
theological dialogue. It is a collection of essays from a Calvin conference ). You are also welcome to join in
the Christian Reformed Campus Ministry Association annual meetings, which usually meet somewhere in
Michigan or Ontario. Additionally, the vy Jungle Conference exposes you to a wider variety of evangelical
missions on campus.
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D. Pastoral Training

On the pastoral side, Clinical Pastoral Education brings you into ecumenical chaplaincy circles , if you
haven<t done a unit with them. It can open you up to a broader universe for ministry and care. Campus
ministers will tell you that they encounter quite a variety of brokenness on the campus, and it comes
connected to various faith traditions. We need people with both academic minds and pastoral hearts. All
experience preaching, leading small groups, and teaching people is valuable.

E. Extra Credentialing

Credentials in spiritual direction, mentoring, or any type of pastoral service can serve a campus minister
well. There are ways of credentialing yourself as a fmulti-faith8 chaplain which can come in handy...youdll
have to look around for details on that. On that note, multi-faith experience is an asset, and getting involved
locally will prepare you for campus dialogues and politics. You may take issue with some of the
assumptions that are made, but the sensitivity training is recognized by administrative bodies in the
university, not to mention that it« part of the greatest commandment.

F. Hanging Out

Some Reformed pastors, due to the availability of the Christian education system, have had little exposure
to a public university. If you can find a way to spend time on a public campus, it is invaluable. Hang out with
students. Listen to their music, watch their movies. Live along with their questions. Pop culture is more and
more the medium through which students speak and professors teach.

G. Networking for the Future

Talk to various campus ministers ...even formally interview them. Shadow them, voluntee r to help, squeeze
your way into the circles every chance you get. Reflect on your experiences with professors and friends.
The best way to discern this calling is to apply when a position opens, even if you feel you are not quite
ready. Go through the process and reflect on the feedback you receive. Then apply again next opening.
Many campus ministers did not get hired on their first application.

H. Home Mission Help

Home Missions is a resource for you as you discern your calling. There are assessme nt centers at various
times in the year that may help you in this process. Get on our fpotential candidates§ e-mail list, and check
out all our documents at the Home Missions Campus Ministry website www.crhmcampusministry.org and
www.crcma.com. Read our vision and mission, check out the profile of a campus minister. See if you can
get an "emerging leader" position with a local C hristian Reformed Campus Ministry .

Forever Learning, an Eternal Student

It seems most successful candidates for campus ministry pile up a load of varied experiences and then one
day come to the campus and find that they have been equipped by God for service there. That could be
you. Keep piling up good experiences, and listen for God. Enthusiastic preparation and prayerful reflection
will open up a way for your passion and the needs of the world to intersect.


www.crhmcampusministry.org
www.crcma.com
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A Strong Candidate for Reformed,
Christian Campus Ministry

Peter Schuurman

Besides cultivating an extra measure of faith, hope and love, there are some key criteria in discerning
whether an applicant for Christian Reformed campus ministry is a strong candidate. Although local needs
vary, these are some broad but basic characteristics for fruitful long-term ministry. The order below is not an
indication of importance.

Note: The best way to gauge these qualities in a person is not by their future aspirations as much as by
their past behaviour. Previous experience is the best indicat or of future performance.

A. Reformed: The candidate has developed a level of piety and Biblical knowledge that grounds them
firmly in the passion of God. They identify deeply not only with a Reformed theological perspective, but with
the Christian Reformed community and networks of Reformed agencies and institutions, especially the
church.

B. Relational: The candidate is able to easily connect with people of many different backgrounds and
make them feel at home. They befriend youth with authenti city and charm and have a well developed sense
of humour. Discipling others for kingdom service will be a natural way of life for them. They have

experience working in teams.

C. Missional: Thisis a reference not only to evangelistic proclivities ...a readiness to share the gospel
story with people...but also to a passion for social and institutional transformation through prophetic witness.

D. Academic: Thisis required for a fully incarnational ministry. The candidate is not only interested
and able to faithfully write, think, and discuss the complex issues of the day, but is able to mentor, coach,
and teach students in a simple and contagious way. They reveal a high level of cultural awareness and
savvy.

E. Entrep reneurial: The person in question needs to be a self-starter, administratively capable ...one
who flourishes in a setting without pre -set structure. They are a community builder ...one who knows how to
help things grow without withering themselves in the process. They are sabbatical people.

F. Hospitable: Hospitality is the foundation of Christian ministry as it flows out of the fruit of the Spirit.
The candidate is comfortable sharing food, hosting dinners, and helping meet the everyday needs of
students, staff and faculty. They have cou nseling skills that create a space in which healing can happen.

Concluding note:

In the past, some candidates have performed well in interviews, but been weak on the campus. They have
either lacked the courage to risk in relationship or been shy in nu rturing healthy relations with local churches.
The candidate must be able to steward a multiplicity of relationships, developing a community of influence
through mentoring and delegating. They will need to continually re -invent themselves as the academic and
ecclesiastical landscapes shift. In sum, it has been said that a good Christian Reformed campus minister fis
able to hang loose on the outside but is rock solid on the inside.§



58

What Does A Minister Do?

A Sample Break-down of the Activities of a Campus Minister

Every minister is different, and brings a unique gift set to a unique campus setting. Nevertheless, there are
some expectations and general rules that a campus committee can tailor to the abilities and passions of
their minister.

Below is a sample chart of some of the activities that may make up a month in the life of a campus minister.
It is not comprehensive or necessarily normative in all its proportions. Many areas blur into each other in
ministry. But it gives a general indic ation of what sort of tasks make up the life of a minister.

Note that some tasks may inflate as years go by, beyond their proper boundary. Likewise, some other areas
may deflate and need fresh wind to revive to their proper proportion. A ministry that shows little hospitality
and mentors few students may have some priorities to rearrange, for example. These questions are for the
minister and his accountability partners to engage and discern together.

What Does a Campus Minister Do?

@ service projects,
evangelism,
protests

retreats,
ation events

@ small groups,

prayer, reading,
gpiritual disciplines

[Jworship events

B preaching,

teaching, writing W mentoring,

pastoral
counseling

pecial lectures,

conferences

O administration -
emails, ;

W hosting, hospitality
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Imagining Campus Ministry:
A Typology

Peter Schuurman

This list of characters is intended to be descriptive of roles into which a campus minister may grow. This is
not a comprehensive list nor are all characters mutually exclusive of each other. In fact, a go od minister will
know when to wear which fhat.§ The first images rest more in the core of a Christian Reformed campus
minister while others locate more towards the periphery.

a. Denominational Shepherd

The campus minister seeks the members of his or her denomination on campus and invites them to
participation in the ministry and in the broader church and kingdom of God. This role highlights the call on
the minister to maintain the covenantal bond with church youth, and to keep the vows made at baptisms t o
disciple Christian children in the life of Christ and his church. This is a way of spreading the Reformed
Biblical vision and helping its community of faith to grow and to flourish.

b. Campus Evangelist

The campus minister is on the campus as a herald of the coming kingdom of God. He or she may offer an
apologetic for Christianity and invite non -Christian people to faith and community through Bible studies and
invitational events. This prioritizes Christs call in the Great Commission and takes the bo ok of Acts as its
inspiration (especially Paul at the Areopagus). The minister is actively spotting potential leaders and
multiplying himself/herself through their development and growth as disciples of Christ.

c. Christian Scholar In Residence

The campus minister is on campus to contribute to and challenge the academic culture of the university.
The minister writes columns, teaches classes, organizes panel discussions and publishes academic work as
a way of influencing the dominant secular paradigm and engaging other worldviews. This character finds its
impetus in the incarnation: that the divine Spirit always comes in contextually appropriate ways. Teachings
and learnings in the pursuit of cultural discernment are offered to the wider church to stren gthen the
missional movement.

d. Hospitable Mentor

The pastor offers a relationship, a community and space in which people can be included, heard, fed, and
known. This includes offering snacks, suppers, banquets, hikes, camping weekends, and special tr ips. This
expresses the concern of Godc<s church for all who are far from home and looking for a place to belong.

e. Spiritual Sage

The campus minister is on campus as a spiritual resource, offering counseling to those who are hurting,
puzzled, or doubting. This takes its inspiration from Christ<s life of teaching and healing, and sees the goal
of ministry as friendship with everyone.

f. Social Justice Advocate

The campus minister is a catalyst for peace, development and protest activities. The ministe r may be an
agitator, an organizer, or an advocate for agencies in the community and beyond. He or she is a subversive
presence to the powers and principalities that govern university life, the church, and the market. The
minister sees justice as love im plemented in social policies and global initiatives.

g. Constructive Loiterer

The campus minister wanders the halls to have spontaneous conversations and become a felt presence on
the campus. The campus minister<s consistent, distinctive appearance, dres s, and demeanour symbolize
and convey the presence of Christ to the community.
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h. Institutional Priest

The campus minister is present on campus to help the institution manage its constituency and functions as a
cooperative presence on the campus, helping the university with its administrative goals. The minister
smooths times of crisis and prays for blessing on activities and visioning. He or she acts to prevent conflict
between religious groups and maintain the university status quo in the interests of civility and peace.

i. Multi-faith Facilitator

The campus minister is on campus to support and manage a multi -faith program for the university. This role
shows deep concern for religious tolerance, minority rights, and cross -cultural education. fLove your
neighbours as yourself§ and fseek the prosperity of the city§ are Biblical motivations behind this passion.

Range of Roles for Campus Ministers

The rules and roles for campus ministry are develo ped through negotiation with the various partners: the campus
minister, the campus committee, the supporting classis, the campus ministries department, student services
administration, and Home Missions. The history of the particular ministry, the needs of the university, and the gifts of
the campus minister are all vital in determining the nature of this role.

The following spectrum is one way of understanding the range of this role. The top line is two institutions primarily
involved, the centre being the place where they overlap the most. The bottom line suggests where certain roles are
generally positioned

University ” Church —
Scholar teacher missionary/prophet priest pas tor

Scholar: the university is a place of scholarship, and the campus minister is expected to participate in its culture.
The minister seeks to influence and participate in the transformation of research on his own campus and in the
broader academic universe through his/her own work and the sponsoring of Christian lectures in all fields of study.

Teacher: the university is a place of learning, and the campus minister is expected to pass on the best of his
tradition and training through participation in the curriculum of the university, as well as in teaching times organized
by para-church groups, campus ministries, or other departments.

Missionary/Prophet: the university has a unique culture of its own, and the campus minister is expected to
learn it, participate in it, and translate it into gospel life. He or she expresses the care of the church for the whole life
of the university and engages all worldviews that find a home there, denouncing all idols and powers.

Priest: the university is a worshipping community, and the campus minister is expected to lead the campus in
times of celebration and remembrance. This may include prophetic writing and speaking, evangelistic challenges,
and memorial eulogies, as well as leading people through rites of p assage like graduation, marriage, and baptism.

Pastor: the university is a place where people hurt and need healing. The campus minister is expected to offer
spiritual counsel and encouragement, as well as help those in times of transition. He or she i s hospitable towards
everyone on the campus.
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Relationships in Campus Ministry

A Heuristic for Community Building

Some newer campus ministers are surprised by the amount of time t hey spend connecting with the
churches that support them. This prompted the diagram below, in order to provide some gauge for the

expectations and general practice in Reformed campus ministry.

Note that a minister<s relationship with the church is no small chunk (almost
50%). This is intended set a trajectory away from the flone ranger§ tendency.
This includes a whole range of relationships and activities, including campus
committee meetings, attending and preaching in local CRC churches (and
others), attending classis meetings and local ministerials, fundraising, writing in
The Banner and for Faith Alive and other church newsletters, writing reports
for Home Missions, and participating in various regional church functions and
committees. (Some campus ministers have been on Home Missions Regional

The commandment
to fhonour your
mother§ can bea
good reminder
when considering
our relationship to
the church.

Teams, been employed as classis clerks, or taught a course at a Reformed
college, for example).

The proportions shift at different stages in a campus ministers tenure. Especially at the beginning,
establishing relationships with the local church and building a foundation of trust is especially important.
Over time, a minister may lean more heavily into the university milieu. Inevitably, however, it will become
necessary to connect in a deep and significant w ay with the church again, and time spent nurturing this bond
with the local body of Christ will prove to be good stewardship for a longer, more fruitful tenure.
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Finding a Coach for Yourself

Peter Schuurman

Recommendation:

That all new campus ministers be encouraged, with the help of their Regional Team and supporting
committee and classis, to find a suitable coach to ease them through at least the first three year cycle of
ministry. This means meeting face to fac e on a regular basis and reflecting on the practice of campus
ministry.

Rationale:

Campus ministers usually arrive on a campus without prior experience either in campus ministry, or with
many, in the public academy. The first few years are highly experi mental, involve creative entrepreneurial
activity, and can be very lonely. The presence and support of an appropriate coach can provide a safe
place and sounding board to reflect on experience and cast vision for the future. The DNA of a ministry is
set in this season of calling, and this sort of empowerment is crucial for long -term fruitfulness.

This practice is already policy with parish ministers and church planters in the CRC and has worked well in
both cases. It has strong theological warrant in th e call to discipleship, the models of apprenticeship in the
Bible, and in the practice of leadership developmentc in all its forms in the church through the centuries.

Suggested Shape:

A coach may not necessarily be a mentor or spiritual director, altho ugh these other types of relationships

can be sought after as well (see notes on fCoaching, Mentoring and Spiritual Direction on Campus§ Chapter
7). A coach is someone familiar with the practice of campus ministry who is able to help the new minister
reflect on the practice, programming, and performance of their ministry. This requires a special trust and
chemistry, and so the coaching candidate must be chosen with care.

We suggest the book Coaching 101: Discover the Power of Coaching (ChurchSmart, 2003) by Robert
Logan and Sherilyn Carlton as a place to start. This book emphasizes the role of coach as one of listening
and asking questions. Further investigation may include Christ -centered Coaching : 7 Benefits for Ministry
Leaders by Jane Creswell, (Chalice Press, 2006).

The coach does not supplement the supervision of the campus committee or act on its behalf. The coach is
strictly an aid in the self-awareness and development of the campus minister in terms of the practice of
ministry. The minister can keep the campus ministry committee informed of benefits of the coaching
relationship.

Funding:

Some qualified people are willing to take on a coaching relationship for free. Others may require some
compensation, if even only for transportation. It is suggested that this is such a good investment for the
mission of the local church that Regional Teams consider contributing to the bill if the campus committee
cannot find the funds in its own budget.
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Spiritual Disciplines for Campus
Ministers

There is no ministry without connection to Godc<s heart. Ministry flounders and dissipates when it is not
grounded in the love and shalom of God. The best way to open one«s life to God<s presence and spirit is to
establish spiritual disciplines - habits of the heart...that become part of the fabric of one«s life. Below are a
few simple reminders.

1. Regular times for prayer. with family, spouse, household, and with colleagues and campus
groups. Using traditional prayers, prayers from others, prayer books, daily e-mail prayers.

2. Reading, journaling, and other writing. Reading one«s Bible (lectio devina), reading
upbuilding books, preparing sermons, and writing on Biblical texts and spiritual practice for magazines or e -
meditations.

3. Finding and meeting regularly with a Spiritual Director. There are many clergy who
have been specifically trained helping one reflect on the movements of the Spirit in onec«s life. This is an
ancient discipline and can mitigate the loneliness of a minister<s spiritual w alk.

4. Attending and participating in a local church. This can be an integrative and humbling
experience.

5. Walking, hiking, running in solitude and silence. Intentional times of solitude and silence
can calm anxieties and create space in which God <s Spirit can speak.

6. Regular spiritual retreats. Some recommend crossing out an hour a week, a day a month, and a
weekend per semester in which one can focus on beseeching and listening to God. Often if they are not
fbooked§ ahead of time, they getfilled with more busy work. Consider attending a monastery, convent, or
spiritual retreat center to help you get into the mood.

7. Fasting. Whether during Lent or otherwise, fasting is a common spiritual discipline that draws the
Spirit closer to God. One can do an all-day fast, a three day fast, or even a 40 day fast (juice only).

8. Giving. While not always considered a spiritual discipline, generosity towards the needy opens one<s
Spirit to God<s heart in a fresh way. Regular acts of kindness can be a discipline as much as a spontaneous
act.

Books on Spiritual Disciplines:

Barton, Ruth Hayley. Invitation to Solitude and Silence: Experiencing Godfis Transforming Presence
(Intervarsity Press, 2006)

Casey , Michael. Toward God: The Ancient Wisdom of Western Prayer (Liguori Publications, 1996)
Foster, Richard. A Celebration of Discipline. (General Publishing, 1999)
Nouwen, Henri. The Way of the Heart (Random House, 2003)

Postema, Don. Space for God: Study and Practice of Spirituality and Prayer (Faith Alive Christian
Resources, 1985)

Postema, Don. Catch Your Breath: Godfis Invitation to Sabbath Rest (Faith Alive Christian
Resources, 1997)




Typical Life-Cycle of a Campus
Minister

Peter Schuurman

Campus ministry is integrated into the life of the church, and its life is shaped and directed by the local
community. More specifically, the campus ministry committee is entrusted with the life of the mission, to
guard its vision, support its personnel, and ensure its sustainability into the distant future. Yet the tenure of
the campus minister can be a large influence on the character and tr ajectory of the ministry.

What follows is a general outline of the twists and turns that may come during the tenure of a minister, which
often become one chapter in the life of the ministry. The data for this outline comes from the observed
experience of some CRC campus ministers and a little imagination.

Year 1-2: orientation, initiation, adjustment, finding the washrooms, shaking hands, networking, setting
DNA

Year 2-5: building trust, experimenting, expanding influence, gaining momentum. Usuall y connecting with
students on friendship or folder sibling§ level. Faculty, administration linger. Strong church ties.

Year 6-7: sabbatical reflection: tired, loss of initial enthusiasm, may enter crisis of vocation. Minister may
freturn§ to parish ninistry or may fdrift§ from CRC to select community around campus, weakening
connections to classis and CRCMA, eventually moving out of CRC ministry.

or"

Year 6-7: sabbatical reflection: crisis of vocation, re-grouping of support community for re -evaluation, re-
focusing, and transition to legacy culture of ministry. Seeds of path to confident leadership, fsenior§
chaplain on campus.

Year 7-14: fruitfulness and stability, concentrated activity, intentional and serendipitous outreach to
church and campus. Faculty begin to test and trust minister, as minister invests more deeply in
academic culture. fSubstitute parent§ role to students; may require younger assistant to help
connect with students.

Year 14-16: Second sabbatical: time of plateau, decline, loss of vision. Loss of interest in fprogramming.§
Energy of minister fnot what it used to be.§ Loss of trust with community, who want minister fto
move on§ as they seek fresh face. Tenure may end or continue in ambivalence.

or”

Year 14-20: Second sabbatical: plateau, crisis, struggle, re-group, re-orient, re-invent self, network
nationally, become fleader of the leaders§, secure legacy on campus, win respect of administration
and faculty. Student connections may thin out, take fgrandparent§role. Holds CRCMA , HM, and
classis history. May come to identify with campus more than supporting church. Focus on fbig
issues§ rather than new relationships.

Year 21-35: Renewed fruitfulness. Mellowing, story-telling, mentoring of younger campus ministers. Less
energy. Focused interests. Large diaspora of alumni in kingdom vocations. Living archive of
university and mission communities. Long shadow on local ministry. Retirement as celebration of
legacy.
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Ending Well, Transitioning Smoothly

It is always a significant moment in the life -span of a campus ministry when one of its ministers decides to
leave or retire. Because to a large degree the ministry is the minister, these tra nsitions can potentially
radically change the character and direction of the ministry. It is vitally important that at this time the
committee or board appointed by the classis takes charge and guides the process with proper care and
consideration.

First and foremost, a Hiring Task Force can be formed including members of the present board and beyond
to guide the process. For the rest, here are some guidelines.

1. Set atimeline for transitioning . When will the current minister exit?> When will the hiring
committee be formed, when will they advertise and interview?

2. Develop a plan for the final year. what activities are a priority for the minister, what needs
to be strengthened in the ministry, and what archival work needs to be done? What can be done to clear the
slate and open the way for the successor so that their hands are not tied as they begin?

65
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3. Find resources to guide the minister in their transition. Helping ministers with
financial issues or pension questions is advisable. Addition ally, the literature suggests that this is a time of
flostness and emptiness§ before a next chapter is found and welcomed, and questions of identity, integrity,
aging and death may surface. The denominational booklet Closing Well® Continuing Strong will be of great
benefit, as will be attending a conference by such groups as the Alban Institute that deal with retirement
transitions. The help of financial planners is also advisable. CRC Pastor-Church Relations may also be of
service.

4. Plan an exit interview. This is an opportunity to review and reflect on the ministry and get a
sense for the next phase. It is helpful to ask the minister for an assessment of their own ministry
performance, including both areas of blessing and of difficulty and strife. Misgivings and unresolved issues
can be tackled here. This process may include the spouse. Running Through the Thistles by Roy Oswald
of the Alban Institute may provide further notes to aid the minister in personal reflection.

5. Plan a celebration event for the exiting minister. People need to say good-bye,
especially if the pastor is moving. Sometimes a service is planned, an ex -augural lecture, or a party at
church and/or on campus. Invitations to University, Classis, Home Missions and CRCMA perso nnel may be
appropriate. Some ministers hate goodbyes and will skirt them, while others may make them long and
drawn out. These ceremonies give opportunity for healthy closure.

6. Create space in between ministers. Generally, itis not advisable to foverlap§ ministers,
as much as some retiring ministers may request such. One day of orientation on campus should be
sufficient, and this can be done sufficiently ahead of time to still give space for the former minister to finish
and the new minister to begin. If the new minister has questions or concerns, they can always phone or e -
mail their predecessor. Generally, the preference of new ministers is to have the way open and clear when
they arrive on campus so that they can start fresh and without inte rference.

Suggestive Sabbatical Policy: CRC
Campus Ministries

proposed by the University of Toronto Campus Ministry Committee and endorsed by the CRCMA

Background

Over the last number of years there has been considerable discussion in pastoral and campus ministry contexts about
the need for sabbaticals for ministry staff. At a recent conference of the Christian Reformed Campus Ministry Association,
sabbatical policy was at the top of the agenda of the campus ministers gathered there. While some camp us ministries
have granted sabbaticals to their chaplains (University of Michigan, University of Alberta, and more recently, Brock
University), and while at least one classis has a detailed sabbatical policy (Classis Erie) and the Pastor -Church Relations
committee of the CRCNA has encouraged sabbaticals and continuing education, there is no clear policy presently in
effect in campus ministry circles. The purpose of this document is to propose such a policy for CRC campus ministries.

Biblical Foundation

Sabbatical is a principle built into the very order of creation. It is important that when we talk about sabbaticals for
campus ministry staff, we are doing so within a larger creational context. Not only do all people need to experience
Sabbath rest, and Sabbath years, so also does the land. Therefore, in proposing a sabbatical policy for the staff of this
ministry, we are not saying that campus ministry staff are special people who need special privileges. What is true of
campus ministers is true of all ministers, and indeed true of all human beings who steward the creation, and true as an
ecological principle for a creation that continues to groan in travail.
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Campus Ministry Context

But this proposal is not a brief to the ministry of labour or the minist ry of the environment. We are concerned with campus
ministry. Campus ministers need to do their work out of an ever deepening theological/biblical perspective, with a high
level of academic competence that is broadly interdisciplinary, and in a way that i s culturally attuned. They also need to
be people with deep resources of spiritual vitality. Such spiritual vitality, cultural attunement, academic breadth and
theological depth cannot be sustained in the intense dynamics of campus ministry without periodi ¢ sabbaticals. Campus
ministers need to withdraw from the intensity of counseling, teaching, preaching and running campus ministry programs
in order to take time for personal renewal, reflection, educational engagement, study and writing.

Campus ministers are also encouraged to both have advanced academic degrees and to be an academic witness in the
university. Where possible, that withess should take the form of teaching within the university, providing guest lectures
and publishing articles and books th at demonstrate an integrally Christian scholarship. As such, campus ministers need
to have sabbatical provisions that are comparable to those enjoyed by faculty within the university.

Sabbatical Policy

1. For the purposes of personal renewal, new experi ences, educational engagement and a period of sustained study and
writing, campus ministers are eligible for and encouraged to take a sabbatical leave after four years of service for up to
one month per every year served in full time ministry. The maximum number of months that can be accrued toward a
sabbatical leave is seven and sabbaticals will normally be taken during the second semester and should generally not
span two consecutive semesters.

2. The campus minister must apply for the sabbatical at lea st nine months prior to its commencement.

3. The sabbatical application will clearly state the shape of the project to be pursued, the benefits that this sabbatical will
provide for the personal and professional development of the campus minister, the be nefits provided for the campus
ministry, and an outline of anticipated use of sabbatical time. The application will also outline what arrangements have
been made for the ongoing ministry during the campus minister’s absence.

4. The sabbatical application must be approved by the Campus Ministry Committee.

5. While on sabbatical the campus minister will receive not less than 80% of his/her regular salary and full benefits.

6. The campus minister may receive financial assistance for the sabbatical in the forms of fellowships, grants and
scholarships without prejudice to his/her Classical compensation.

7. Permanent part time campus ministry staff are eligible for sabbatical provisions pro -rated to their commitment to the
ministry. For example, a half time chaplain would be eligible for a sabbatical of one month per year of service at pro -rated

pay.

8. The campus minister is obliged to continue in his or her position for one academic year after the conclusion of a
sabbatical.
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Church Connections

Building a Reformed Campus Ministry Committee
Church- Based Campus Ministry Dreams
Loving the University: Connecting Churches with Students

Keeping Church- Campus Connections Healthy

[The church is Plan B” provisional ° like a long-term substitute
teacher” praying for the kingdom, whose coming Jesus
announced’[J

John Caputo, What Would Jesus Deconstruct? The Good News of
Postmodernism for the Church. (Baker 2007)
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6. Church Connections

Building A Reformed Campus
Ministry Committee

Peter Schuurman

Whether its called a campus committee, a ministry board, or a steering and cheering team, there is some
common wisdom in our ranks as to what the mission and vision fo r the group should be. What follows are a
few general comments.

Purpose of Committee:

The responsibility of a campus ministry committee is three -fold: vision development and communication,
providing accountability and support structures for the chaplai n, and ensuring the financial sustainability of
the ministry. This shifts the focus from micromanagement to the task of creating space in which the minister
and ministry can flourish. The work involves meeting together as needed, receiving regular report s, prayer
support, lunch conversation, participation in the ministry, and the general promotion of the vision and
mission in the CRC and beyond.

The vision and mission of Christian Reformed Campus Ministries can be found on -line at the Home Missions
site or at www.crcma.com. This includes the fTo Pursue the Mission§ document plus the white paper
fAmbassadors of Christ and Laboratories of the Kingdom8 Contextualizing this denominational vision to the
local ministry is the task of the committee and minist er together.

Choosing Committee Members

Generally, find people who love the university, live near it, have student experience themselves, and have
time to make an honest commitment to meetings. They should evidence a love for God<s mission in our
postmodern academic context. Without having a basic understanding of the Reformed world and life view,
supporting the ministry may be difficult. For some, it is a wonderful learning and growing experience.

The bigger role a committee chair or campus minister can have in these selections, the better. Some
classes delegate this to a fselection committee§ of sorts and interested parties have little say. Sometimes
they will minimize the commitment and say, flks only a few meetings a year.§ The criteria for appointment
can sometimes be grossly under-represented.

A variety of committee members...a mix of pastors, faculty, alumni, other educators, and reps from
sponsoring churches is healthy. The larger the committee, the greater chance there is for getting a quorum
for every meeting. Attendance is generally poor across the board, although a few committees thrive, mostly
because of the conscientious educational work of their campus minister . This provides better promotion and
celebration of the ministry in the broader faith community.

Some classes require that all members be CRC people, or that a majority be such. Classes can be
encouraged to allow some non-CRC members who understand the kingdom vision and are already invested
in the ministry in some way. For example, Pat Taylor was an Anglican science faculty at University of
Western Ontario and functioned as chair of the CRC committee for a number of years. Additionally, 2-4


www.crcma.com

students can be present at each meeting...not only to give testimony to the work and its context, but to
observe a fministry support group8 orf governing board8 at work. It can be good leadership development.
The ministry at McMaster University has done this exceptionally well.

One person could be scouted out for membership in the commi ttee specifically for their penchant for
fundraising and promotion...an addition to the roles of fchair§, fsecretary8 andhe circulating role of fhost§
etc. This has yet to be done by any committee or board in the CRC.

Finding a competent and conscientio us treasurer has proven hard for some committees. Asking the classis
treasurer to take on the role in an ex-officio capacity (showing up for say, one meeting a year) has been a
successful venture for a number of ministries. For more information on third-stream funding check Chapter
8 fFunding8or contact the Educational Missions Specialist.

Structure of a Meeting

Meeting culture arises out of local context, but there are a few basics.

A fcheck in§ time, in which people greet each other, share stories, and grab refreshments.

A devotion and prayer time, orienting the member towards the vision and task that lies before them.
A report from the chair on business, including review of agenda, minutes and budget.

A report from the campus minister.

Closing prayer.

Depending on the time of year, there will be interviews of potential candidates and hiring events like
commissioning services, committee retreats, salary negotiations, and farewell celebrations.

Campus committees can become a life -line of support and encouragement for the campus minister. Some
have evolved into tight-knit missionally-minded teams that get involved on the campus with the minister in
small but significant ways. As the years roll by, and committee members see the ministry influence students
and faculty in deep and meaningful ways, the privilege of serving this mission of God becomes its own
reward.

Helpful Books:
Max De Pree, Called to Serve: Creating and Nurturing the Effective Volunteer Board . (Eerdmans, 2001).

Jim Collins, Good to Great in the Social Sectors: Why Business Thi nking is not the Answer. (Monograph,
2005). Five recommendations for growing your fnot-for-profit§ organization.

Fisher Howe, The Board Memberfis Guide to Fund Raising.(Jossey-Bass, 1991).

72



Church-Based Campus Ministry
Dreams

Joyce Suh

The Educational Mission team of CRC Home Missions encourages and supports churches and cl asses to
support campus ministry personnel devoted to campus ministry and located on the campus. Ministry
presence, embeddedness on campus and incarnation of the gospel on the ground propel this vision.

This focus is not meant to exclude church -based campus ministry efforts. Churches that are in close
proximity to campuses, especially, should include ministry to students and the university community as a
whole as a natural and even essential part of their ministries. The following are some suggestions t hat
might spark ministry dreams and provide some groundwork for ministry efforts. This analysis is not meant to
be directive or exhaustive. We hope that churches are motivated to dream and try creative ways to reach
out to and support students and campu s communities as a whole.

1. Create a Favorable Climate

It<s one thing to want students to come to church. lt<s another to be a place to which they want to come.
The following are some considerations in shaping a church that is hospitable to students .

Be a church that clearly presents the gospel of the Kingdom
Preach, teach, model and mentor personal salvation and societal transformation.

Be a church that believes in young people
See youth as vital members of the church now who contribute to his kingdom now and who will
influence it in the future. Trust their dreams and be open to change. This includes entrusting them
with leadership and decision-making.

Be a church that intentionally invests in the young people
Commit to helping them negotiate their thoughts and decisions; help them name their gifts; equip
them to stand against evil. Don«t assume that these things will happen by themselves.

Be a church that creates space for young people in worship
Be a place where young people can worship in a way that suits them. At the same time ensure that
they are not segregated from other generations, and ensure that they are involved with and
influence the community as a whole.

Be a church that views young people in a development process
Be open to questions and be a place where questions can be asked. Donct be afraid to get
involved in that process at a personal level. Foster relationships with young people.

Be a church whose leaders model leadership
Be intentional about leadership development and aware of the role of leaders.

Be hospitable
Hospitality goes beyond food. Think about how to communicate effectively with students, what
obstacles (transport, schedule) get in the way and accommodate their needs, desires and styles.
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2. Have a Clear Vision

For most churches campus ministry and ministry to students is not going to happen by default. It is going to
take intentional effort. That includes naming the calling, specifying the vision and making a commitment.
Investment of resources (financial, time and people) are required. Bear in mind the following suggestions:

Develop a mission statement
Let this statement shape attitudes and actions.
Develop a group of people committed to campus/college/student ministry

This group of people can gather information, mobilize resources, work to implement the mission
and hold church accountable to the vision.

3. Take Concrete steps

Most churches (especially those close to campus) have some desire to do something vis -[}vis students and
their campuses, but perhaps feel unsure of what to do. It seems like such a big task, they may be
overwhelmed and not know where to begin. The following suggestions are meant to fprime the pump.§
Again, this is not an exhaustive list of possible ministrie s, but it may start the conversation, make some
connections, and spark the interest of the congregation.

Gather information on campus by connecting with an insider (campus minister, faculty, staff, students).
Advertise in ways that are accessible to students.

Exercise hospitality through food at church and at membersfi homes.

Provide host families for international students and others.

Offer opportunities for conversational English.

Provide mission opportunities (inter-generational) during the summer and spring break.

Initiate a scholarship(s) or financial aid.

Have student-geared events when students are [@t home[bn breaks (Thanksgiving, Christmas, spring
break).

Have studies or seminars on topics of interest to students.

Connect college students with high school seniors at critical junctures.

Get involved in community service projects that students are interested in and able to become involved in.
Get together with other churches to have a conference or joint worship event for students.

Provide students with devotional materials (have mentor work through alongside?).

Make care packages for students (not just from your congregation ~ for internationals who donfit travel home
at certain seasons).
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A letter from a student to Brad Close
CRC chaplain at Dalhousie University, Halifax, Nova Scotia.

When | came to Halifax last September to do a master<s degree at Dalhousie, | fully expected to
spend all my time at school, finish the program, and get home. | wasn«t too concer ned about
making new friends; after all, | was only here for a year. All that changed when | got involved
with All Nations CRC and the Dal campus ministry.

It started with fGreet the Geeks,§ where All Nations families host the students for lunch after
church. And then came student dinners at the chaplain<s house. | was reluctant at first , all
this hospitality was cutting into my study time.

But something strange was happening. In the midst of what | thought would be the most
stressful year of my life so far, | was making friends! All kinds of friends , younger, older, from
Canada, Nigeria, China, and elsewhere. When | came to church on Sundays, | could greet
people by name and chat with them. When | went to student dinners, | may have lost some
study time, but | surely gained sanity and balance through the fun and fellowship. And,
somewhere along the line, Halifax started to feel like home.

Now the students, along with Brad, Julie and Micah, get together to go to the beach, visit the
museum, eat meals, and play board games. We pray for each other<s struggles and
sympathize with school stresses. We are welcomed and loved by the people at All Nations.
And God has turned my anticipated lonely and stressful year into a blessed time of community,
fellowship and belonging.

Loving the University: Connecting
Churches with Students

Feb. 1, 2006, Home Mission Regional Networking Day, Clarkson Clearview CRC
Notes by Peter Schuurman

The following notes are the result of a brainstorming session with a group of 12 people who have a concern
for the spiritual development of students, particularly with regard to the congregational setting.

A. Issues of Concern: What is our Goal?

1. Staying Connected to transients, students fdrop off the map§. Are there ffeeders§ we can tap into?

2. Shaping Church culture | how do we welcome them, make our community an open home, without
targeting them as fprojects§ that we have to fdo something to§?

3. The Art of Letting go , what amount of freedom-giving becomes neglect and abandonment and what
amount of inviting and follow up becomes hounding? How do we deal with the pressure to fbring [ém back
to the fold8?
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4. Developing an Integrated Community - how do we handle the fragmentation of the church into separate
demographic bubbles that don<t connect with each other? How can everyone be involved and participate in

the bigger community of church? How do we address the consumer mentality, the lack of accountability, the
stagnation that happens when we lose touch with each other?

B. Factors that lead to Disconnection wit h Students

1. Transience: This is the stereotype: students are phantoms of the church. They come and go and

people are unsure how much to invest in them. We treat them like they«re invisible ...like they<re not really
there and we donct really care. They are left out of conversations, or subject to the fare you a visitor?8§ faux
pas. Over time, churches near universities can develop a ftransience fatigues...the effort of trying to connect
week after week falters and they gravitate to the familiar, the more permanent.

2. Helicopter Approach: anxiety, fear, felt-pressure of parents is transferred to minister and impulse to
hover, provide surveillance, and even control takes over. In effect, we want to fkeep them young forevers...
have them stay home, stay in fkid§ stage of development. Too much structure, program, containment
maneuvers, paternalism.

3. Students Desire for Space: students are busy, well-befriended, and attend church and dinners with an
feat and go§ mentality..esp. frosh. They desire freedom, low commitment, even anonymity. They fear they
may be freported§ on by those asking too many questions. Campus can be a ftotal institution§ (espcially
Christian colleges) that provide for the students every need.

C. Opportunities for Connecting Better

1. Free Yourself from the Messiah Complex: recognize that God rescues people, and he may use us, but
we are not solely responsible for a studentzs life. They are entering adulthood. God is always near to them.
Give them freedom to explore, be transient seekers. Redefine what fresults§ are for ministry.

2. Shape a culture of hospitality: PROVIDE FOOD. Be open, loving, supportive, inviting, with fno strings
attached.§ Care packages, lunch and dinners, set up fhost family§ relationships. Get students to bring their
friends along to events.

3. Be Authentic: donct try too hard to fattract the students§ with gimmicks and superficial mass media
offerings. Be locally involved, particular in your identity, and don«t fsell out§ because you fear beingrejected.
Be real, be yourself. Students will come and commit when the time is right for them. (Example of students
attending Danish church. Didn<t know language but appreciated authenticity. )

4. Be Bold: plug them in to your acts of worship and service. Believe in them before they have sufficiently
fproved themselves.§ Rescue your church from a fprofessional mentality8.the perfectionism that prevents
amateurs from being involved. Expect that they want to learn more about Christian living.

5. Provide [Parent Training¢ for those transitioning: Help parents shift from the over-parented shelter
mentality to a place where they can flet go and let God§ and genuinely bless their student as they leave and
explore. Starts at age 5 already, where parents t each their children to question as well as have the fright
answerss, to think critically, reflect and discern rather than follow cultural norms in the church. This means
not to assume faith, and pray that they just fget done8 (profession of faith) but to ask them, fAre you growing
deeper in faith and love with God?8 and talk about it.

It was mentioned that the Amish have an expectation in their community that each child will at some time
leave the community and explore life in the broader world (fsow their wild oats§). This expectation may free
people from desiring to control every stage of personal development, and also free students to have a stage
of exploration. They donct all come back, but those that do, come back because they want to. Perhaps we
can learn something here.
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6. Practical notes. It was noted that intentional ministry to students far from home ...international students
especially...can be very rewarding. Students like games, like Settler of Catan. On line resources like
nooma.com (handy videos) and soul journey (RBC) can be helpful. Suggested books: Soul Searching the
Millennial Generation: Strategies for Youth Workers by David Overholt and James Penner (2002) and And
Then | Had Teenagers by Susan Alexander Yates (Baker Book House, 2001)

D. Final Note

Students come in waves that ebb and flow. Sometimes one church is the hip church, and students flock to
it. But then it falls out of favour, and the crowd shifts. Through it all, be an advocate for the students as God
calls you, and discern the impulses of parents and councils. Love all students no matter what they do, and
love their university or college.

fBeing genuine§ might mean this: share the full fkingdom vision§ that our denomination has been entrusted
with, which brings a special call to all those in a learning environment. fOur World Belongs to God§ is a
radical, if not outrageous word to the campus. Discipleship along those lines calls for the submission of
every part of life to God...and there are students longing for that adventure, that world in which they can be
flost in wonder, love and praise.§8 They will come to your church looking for it.

Pastoral Counseling

by Rev. Michael Wagenman, chaplain at University of Western Ontario

Kate came to UWO last year as a first year student living on campus. But, by the second semester, she
had fallen in with the wrong crowd: drugs and alcohol were commonplace.

Things in Katecs life came to the breaking point at about mid-term time in the spring. She was sitting in
her dorm room writing out her suicide letters to family and friends with the intention of killing herself
when the letters were complete.

Kate didn<t know what exactly happened, but as she was writing her last letter, she (out of the blue)
stood up from her desk and felt a warm, tingling sensation fill her body. As this happened, she felt
deeply loved for the first time in her life, a conviction that everything in her life was going to be OK
dawned on her, and she felt a tremendous peace fill her being. As the warm sensation left her, she sat
down with no interest in killing herself. And, over the next day or tw o, she realized that she had no
interest in drugs or alcohol any longer, either.

Kate left campus after this and took the summer off to reflect on this experience. Upon returning to
campus this fall, Kate made a point of coming to see me with one question on her mind: fWhat
happened to me?8

This fall, Kate and | have been discussing this experience of hers and we have begun reading the New
Testament. As Kate read the Gospel of Mark for the first time in her life, she said to me one afternoon,
fYou know, when | read the words of Jesus, | feel that feeling again from the spring.§

From Mark, we moved on to the Gospel of John and the book of Romans. Kate has come to the
conviction that | had immediately upon hearing her story: she has encountered the life -changing grace of
God. Kate now worships as part of a Christian community, reads her Bible and prays, and is developing
new habits and friendships that will sustain her new life in Christ.
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Keeping Church-Campus Connections
Healthy: Preventing Breakdown

While there have been ministers placed on campuses w ho do not have the requisite skills and passions to
nurture a thriving faith community there, most arrive on campus with great potential. Most, in fact, are
celebrated for the gifts they bring and are endeared to their classis in many ways. There have, h owever,
been moments when campus ministry and its supporting church community and classis have lost trust and
goodwill has been hard to find.

Here are a few suggestions for keeping a healthy relationship with church and campus ministry. The goal is
that fthe love may overflow8 between church and campus ministry and spill over into local churches and the
campus.

1. Communication and Promotion of Ministry:

Because a classis and supporting community can lose vision for the campus, they need to regularly receive
personal and written communications that tell the story of the campus mission. As our vision statement

says: fthe Church itself needs to see and hear the word of the campuses in order to be faithful to Christ’s
own mission in the world.§ Reports at classis meetings, newsletters, regular preaching in the region, writing
in The Banner and beyond...these are all ways of keeping in touch.

2. Accountability and Spiritual Care of Minister:

Because ministers can and have neglected to develop their char acter while serving in the church, they
need to be in relationships of accountability with their supporting community, their university, and beyond. It
is expected that a minister will work to be found in community with local CRC pastors, local ministeria Is, and
the chaplaincy personnel on their campus. It is recommended, too, that campus ministers find a mentor, a
coach, and a spiritual director to give them guidance and support.

Over time, theological differences can develop between campus minister and the classis. If the relationship
is healthy, this can be a mutually enriching experience. If it is unhealthy, it becomes a source of tension and
alienation.

At worst, there have been cases of sexual abuse by CRC ministers and accountability structure s are one
way of curbing and preventing behavioural issues and crimes. See the Abuse Prevention Policy sample
in this handbook. (Chapter 8)

3. Stewardship and Celebration of Ministry

Because church money can ebb and flow and even dry up, it is important to guard the financial stability of
the ministry. By facilitating regular five year celebrations of the ministry and by keeping an alumni database
from which support can be solicited, a campus ministry committee can develop a strong foundation on which
ministry can flourish. The perception of scarcity can produce unnecessary tensions, and such things as
endowments can give a ministry independence and the freedom to dream long -term.

Building Trust

Because campus ministers live and witness in a milieu that may be quite foreign to most of those who
support them, they need to pursue each other and embrace each others calling from God. Churches can
be stubborn and campus culture can be arrogant. We must sharpen each other for service in God<s world.
Campus ministers must love their fMother§ and churches must be gracious and encouraging to their
ministers. As our Home Missions annual review states, ministries need to foffer the fruit of this missional
engagement to the church§ as the church commissions them for service on the mission field of the post -
Christian campus.



7
Leadership Development

Spiritual (Counter) Formation on Campus: Some
Resources

Coaching, Mentoring and Spiritual Direction on Campus

Fishing Isn<t What it Used to Be

[The promise and vulnerability of young adulthood lie in the experience of
the birth of critical awareness and the dissolution and recomposition of
the meaning of self, other, world, and Godfi" Young adulthood is
rightfully a time of asking big questions and discovering worthy dreams.[]

Sharon Daloz Parks Big Questions, Worthy Dreams: Mentoring Young Adults in Their
Search for Meaning, Purpose and Faith (2000)
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/. Leadership
Development

Spiritual (Counter) Formation on
Campus: Some Resources

Peter Schuurman

Spiritual formation can be approached in numerous ways, as the Spirit leads. One candidate for campus
ministry explained it as listening to the students story and bringing it into contact and context with God<s
story. The connections and discrepancies will inevitably begin to grow and reveal themselves, drawing the
student into new practices and eventually commit ted acts of ministry and leadership.

What follows are some sketches describing some basic approaches to understanding how people might
grow in faith, hope and love.

I. Walk with Me: The Spiritual Journey of a Student

Adopted by 1994 Synod, put togeth er by Synodical Youth Ministry Committee, this approach puts
relationship at the centre of ministry. It embraces the journey metaphor, walking beside youth on their
spiritual path and acting as a spiritual guide. A number of our campus ministers use this scheme to give a
framework to their student ministry.

fWalk With Me8 involves 5 stages:
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